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1  Application and Operation of Agreement

1.1 Agreement Title

If you are reading this document, it means you are one of our team members. Welcome to Hyne
Timber (Hyne); we are a family business and we value all the people who work with us very highly.
We do hope you will enjoy your time at Hyne.

This is your Enterprise Agreement, and it’s called the Hyne Timber Tuan and Glulam Enterprise
Agreement 2024. We’'ll refer to it as the “Agreement” throughout this document.

1.2 Definitions

1.2.1

122

123

1.2.4

1.2.5

1.2.6

1.2.7

1.2.8

1.2.9

‘Aboriginal and Torres Strait Islander Lore, Customary Adoption, Traditional Adoption’
means any additional family relationships recognised by Aboriginal and Torres Strait Islander
people where there is a private or traditional arrangement that cares for a non-biological
child by the adoptive family.

‘Act’ means the Fair Work Act 2009 (Cth), or its successor.
‘Australian Retirement Trust’ means Australian Retirement Trust Pty Ltd (ACN 010 720 840).

‘Base Rate’ means the rate of pay to an Employee for their ordinary hours of work, paid in
accordance with the Wages table in clause 5.5 of the Agreement. The Base Rate does not
include any of the following:

e Incentive-based payments and bonuses

e Loadings

* Monetary allowances (unless such monetary allowance is specifically included as

part of the Base Rate in Clause 6.)
e« QOvertime or penalty rates, or
e Any other separately identifiable amounts (i.e. payments over and above).

‘Company’ or ‘Hyne Timber’ means Hyne & Son Pty Ltd trading as Hyne Timber.

‘Day Worker’ means an Employee whose ordinary hours of duty are worked in accordance
with Clause 7.1 and who is not part of a rotating shift.

‘Emergency’ means any plant and/or electrical failure, breakdown of machinery, natural
disaster or any other situation that is outside Hyne’s control.

‘Employee’ means a team member who works in one of our Tuan and Glulam locations in a
wages role that is covered by the wages table in this Agreement. ‘Employee’ excludes any
person who is paid a salary.

‘FWC’ means the Fair Work Commission, or any new body that replaces the Fair Work
Commission while this Agreement applies to our Employees.
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1.2.10 ‘Glulam’ means glue laminated beam manufacturing site in Maryborough West.

1.2.11 ‘Immediate Family’ means a spouse, de facto partner, family relative (of yours or your de
factor partner), guardianship arrangement, or any other person related to you according to
Aboriginal and Torres Strait Islander Lore, Customary Adoption, Traditional Adoption and
other kinship principles, that lives permanently with you. It includes step-relations (e.g.
step-parents and step-children) as well as adoptive relations and foster children. And, in
the event the definition of ‘Immediate Family’ in the Act is amended during the life of this
Agreement, includes any additional person captured by that amendment.

1.2.12 ‘Leading Hand’ means an employee who, as part of their position description, supervises
others and is responsible for the safe and smooth operation of their team, helping the
team to meet goals, motivate and lead others by example.

1.2.13 ‘Medical Certificate’ means a certificate of illness or injury from a medical practitioner or
registered health practitioner (such as pharmacist, dentist or physiotherapist) identifying
the reason for the absence and the duration of incapacity.

1.2.14 ‘Mutual Agreement’ means, in relation to groups of Employees, when agreement has been
reached between Hyne and 50% or more of affected Employees in a whole team, work
centre, section, or the whole plant (as applicable). In relation to a single Employee, it
means an agreement reached between Hyne and that Employee.

1.2.15 ‘NES’ means the National Employment Standards contained in the Act.

1.2.16 ‘Ordinary Time Earnings’ has the same meaning as given in the Superannuation Guarantee
(Administration) Act 1992 (Cth).

1.2.17 ‘Shift Work’ means work done by separate relays of Employees, either two and/or three
work periods within 24 hours, working recognised hours preceding, during or following the
ordinary working hours.

® ‘Day Shift’ means any shift starting and finishing within the span of ordinary hours.

e ‘Afternoon Shift’ means any shift finishing after 6 p.m. and at or before midnight.

» ‘Night Shift’ means any shift finishing subsequent to midnight and at or before 8
a.m.

e ‘Continuous Shift Work” means work arranged in shifts that roll throughout 24 hours
of 7 consecutive days without interruptions except during breakdowns or meal
breaks or due to unavoidable causes beyond the control of the Company.

1.2.18 ‘Shift worker’ for the purposes of the additional week’s annual leave means a 7-day shift
worker who is regularly rostered to work on Sundays and public holidays.

1.2.19 'Tradesperson’' is an Employee who holds a trade certificate, certificate of recognition or
tradespersons rights certificate issued by the appropriate State or Commonwealth
authority and is required to exercise the skills and knowledge of that trade in their role and

may be required to supervise other Employees.

1.2.20 Tuan means sawn timber manufacturing site in Tuan Forest.
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1.3 There are Two Parties to the Agreement

This Agreement has been made between:
The Employer — Hyne & Son Pty Ltd (67 009 660 995), trading as Hyne Timber; and

Our Employees — people who work at Tuan and Glulam in wages roles covered by the wages table
in this Agreement. Please note that salaried employees are not covered by this Agreement.

The unions that are eligible to represent workers at the workplace are eligible to be parties to the
Agreement.

1.4 How Long this Agreement Operates

1.4.1 This Agreement shall come into effect seven (7) days after the Agreement is approved by
the Fair Work Commission, and will replace the current enterprise agreement applying to
Employees employed in wage roles covered by the wages table and classification structure
in this Agreement. The Agreement will have a nominal expiry date that is 3 years from the
date on which the Fair Work Commission approves the Agreement.

1.5 This Agreement is a “Stand-Alone” Agreement

1.5.1 This Agreement is a single comprehensive document that covers all terms and conditions
of our Employee’s employment.

1.5.2 This Agreement replaces all prior Enterprise Agreements and operates to the exclusion of
any modern awards which might otherwise apply to our Employees.

1.5.3 Youcan view a copy of this Agreement on the Hyne Timber Intranet and we’ll also maintain
hard copies in each lunchroom at Tuan and Glulam.

1.6 The Purpose of Our Agreement

The purpose of our Agreement is to:

* Maintain Hyne's operations as a safe, efficient, productive, friendly, and good place to
work.

= Maintain the legislative safety net of workplace benefits and support good working
conditions for our employees in an open, honest, and caring environment.

= Promote job security, personal wellbeing and professional development, with a primary
focus on permanent and secure employment opportunities.

2 Flexibility and Consultation

Here at Hyne, we are committed to flexibility; your working life needs to be balanced with the rest of
your life. We are 100% committed to supporting your needs as best we can while balancing business
and operational priorities. You and Hyne can enter written arrangements for more flexible
conditions, and to do this you just need to follow the guidelines set out in Attachment B.

In addition, we know that good communication and consultation means you are best equipped to
perform your work. We are committed to transparency and open consultation with you at all times,
including when there are major changes or changes to the regular roster or ordinary hours of work.
The consultation process is set out in Attachment C.
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3 Matters Regarding Changes to Rosters or Hours of Work

Sl

3:2.

3.3.

3.4.

If Hyne considers introducing changes to a roster or to ordinary hours of work, the
consultation process found in Attachment C will then apply.

We will first discuss the idea with you, and all impacted team members, providing you with as
much information as we can about the intended change(s).

We will also invite you to give your views on the idea, and to let us know if it would have any
impact in relation to your life, your family, or your caring responsibilities.

Before we make a final decision, we will carefully consider any information you shared with
us.

4 Procedure for Resolving Any Problems That May Arise

4.1.

4.2.

4.3.

We aim to provide a happy workspace for everyone. However, sometimes things may arise
which trouble you. If this ever happens, firstly, please be assured that we are committed to
solving the problem with you.

To solve the problem, we ask that you alert your supervisor, in the first instance, and then
follow the process set out in Attachment D. Hyne respects your right to use this procedure to
resolve disputes, and you will be treated fairly and respectfully during this time.

Please note that at any stage of the process, you can request help from your leadership team,
and you may also choose to have a support person or representative.

5 Wages

5.1.

5.2.

5.3.

5.4.

Wages will be paid by Electronic Funds Transfer (EFT) into your nominated financial institution
account.

If you leave your role at Hyne, you will be paid your final wages in the next scheduled pay run
after your last day employed.

Hyne will provide a 4% increase on current rates of pay which are effective as of the first full
pay period following a “Yes” vote. This increase will be paid to you for the period
commencing on and from the first full pay period following a “Yes” vote, only if the
Agreement is approved by the Fair Work Commission in an approval application immediately
following the vote. A further 3% increase (or the National Wage % increase, whichever is
higher) on the Year 1 Base Rates in the wages table in this Agreement will be provided on the
first full pay period at the annual anniversary in 2025 and a further 3% increase (or the
National Wage % increase, whichever is higher) on the Year 2 Base Rates in the wages table in
this Agreement will be provided at the annual anniversary in 2026. This clause is to be read in
conjunction with Attachment A.

If there is ever an error in your wages that results in you being underpaid, please let us know
straight away. After we've investigated it, and confirmed the error, we’ll arrange your back
pay during the next usual pay date. If the error is in your ordinary pay, we’ll arrange back pay
the next business day. Please also let us know straight away if there is ever an error in your
wages that results in you being overpaid. After we’ve looked into it, we’ll make an agreement
with you in writing for the overpayment to be repaid.
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5.5. The new wage rates — which incorporate numerous allowances and will apply on approval of
the Agreement per clause 5.3 — are as follows:

Year 2 2025 - 3% (or Year 32026 -3% (or
National Wage Increase % - | National Wage Increase % -

Year 12024 -4% whichever is greater). whichever is greater).

TIMBER STREAM Weekly Hourly Weekly Hourly Weekly Hourly
Level 1 - DO NOT USE $ 1,048.17 | S 2758332 |S 1,079.61 $28.41082 $1,112.00 $29.26309
Level 2 - DO NOT USE S 1,087.16 | S 2887269 | S 1,130.08 $29.73887 $1,163.99 $30.63122
Level 3 S 1,15785 (S 3046966 |S 1,19258 $31.38375 $1,228.36 $32.32526
Level 4 $ 1,179.19|S 3103133 |S 1,21457 $31.96227 $1,251.00 $32.92114
Level S5 $ 12529915 3297329 |S 1,290.57 $33.96249 $1,329.29 $34.98137
Level 6 S 1,266.77 | S 33.33601|S 1,304.77 $34.33609 $1,34391 $35.36618
Level 7 S 1,319.19|S 3471553 | S 1,358.77 $35.75700 $1,399.53 $36.82971
Level 8 - DO NOT USE $ 132449 |5 3485502 | § 1,364.23 $35.90068 $1,405.15] $36.97770
Level 9 S 1,34309| 5 3534453 |S 1,383.38 $36.40486 $1,424.89 $37.49701
Level 10 $ 1,353.71 ]S 3562382 |5 1,394.32 $36.69254 $1,436.15 $37.79331
Level 11 S 139584 (S 3673261 |S 143771 $37.83459 $1,480.85 $38.96963
Level 12 $ 1,45560| S5 38.30539 | S 1,499.27 $39.45456 $1,544.25 $40.63819
Level 13 $ 1,600.39}$ 4211547 | S 1,64840 $43.37893 $1,697.85 $44.68030

Year 1 2024 -4%

Year 2 2025 - 3% (or
National Wage Increase % -
whichever is greater).

Year 3 2026 -3% (or
National Wage Increase % -

whichever is greater.

ENGINEERING STREAM Weekly Hourly Weekly Hourly Weekly Hourly
C6 $2,042.64 §53.75361 $2,103.92 §55.36622 $2,167.03 §57.02721
c7 $1,945.37 $51.19392 $2,003.73 $52.72973 $2,063.84 $54.31163
CE $1,743.28 $45.87592 $1,795.58 $47.25220 $1,849.45 $48.66976
ce $1,663.78 $43.78380 $1,713.70 §45.09732 $1,765.11 $46.45024
cic $1,584.36 $41.69365 $1,631.89 $42.94446 $1,680.85 $44.23280

Year 2 2025 - 3% (or Year 3 2026-3% (or
National Wage Increase % - | National Wage Increase % -

Year 12024 -4% whichever is greater). whichever is greater.

APPRENTICE STREAM Weekly Hourly Weekly Hourly Weekly Hourly
AO1 - QLD APPRENT STAGE 1 $1,048.12 $27.58205 $1,079.56 $28.40951 $1,111.95 $29.26180
AD2 - QLD APPRENT STAGE 2 $1,122.27 §29.53330 $1,155.93 $30.41929 $1,18061 $31.33187
AD3 - QLD APPRENT STAGE 3 $1,195.57 $31.46250 $1,231.44 $32.40637 $1,268.39 $33.37856
AD& - QLD APPRENT STAGE 4 $1,270.56 $33.43579 $1,308.68 $34.43887 $1,347.94 $35.47204

6 Allowances

You will be provided allowances for the following items:

6.1 Shift Allowances

Shift Allowance is paid as follows:

» Afternoon Shift — 15%

® Rotating Night Shift — 15%

e Non-rotating Night Shift — 30%

s Please note that these additional percentages do not apply to overtime, or to work performed
on Saturdays, Sundays and Public Holidays.
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6.2 Meal Allowance

Meal Allowance is paid if you are required to work more than 2 hours of overtime at the completion
of your normal shift and you were not given at least 24 hours’ advance notice of that overtime. The
meal allowance is $17.52 per meal. This allowance will be increased at the same time and amount
as the annual percentage wage increase noted in this Agreement.

6.3 Leading Hand Allowance

If you are not in a leading hand classification or higher but are required to do the job of a leading
hand, you will be paid an allowance of $9.86 per day. If you are currently performing a technical
role and are in the same classification as a leading hand or higher, and do not supervise employees
in your daily role but are then asked to do so, any allowance or increase in your classification will be
evaluated on its merits. This allowance will be increased at the same time and amount as the
annual percentage wage increase noted in this Agreement.

6.4 First Aid Allowance

If:
® you are required to act as a nominated first aid officer for your area; and
® you are trained as a nominated first aid officer; and
s being a first aid officer is not an actual requirement of your role you will be paid an
allowance of $19.37 per week.

Please note that if being a first aid officer is a requirement of your role, the allowance has already
been included in your Base Rate. Any additional first aiders required in each area will be formally
nominated and will receive the allowance. This allowance will be increased at the same time and
amount as the annual percentage wage increase noted in this Agreement.

6.5 Motor Vehicle Allowance

6.5.1 If you are required to drive to conduct business on behalf of Hyne, we’d prefer you always
use a company or rental vehicle. If you agree to use your private vehicle to conduct
business on behalf of Hyne or attend training, you will be reimbursed at the scheduled
rates published by the Australian Taxation Office.

6.5.2 If, during the course of conducting business in your private vehicle you meet with an
accident, and if there is no other insurance in place for the accident, Hyne’s corporate
insurance policy will respond. Hyne will pay any excess due on your private policy for any
bona fide ‘at fault’ claim where your vehicle has been damaged and will insure against any
shortfall in your private policy.

6.6 Lay Up Allowance

If you work at the Glulam plant in the lay up machine centre, you will be paid an allowance of
$19.99 per shift.

6.7 Other allowances

All other allowances have been included in the rates of pay detailed in the wages table. This
includes, but is not limited to, tool allowance, height allowance, confined space allowance, and
allowances for dirty, hot and cold work.
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7

6.8 Superannuation

6.8.1

6.8.2

6.8.3

6.8.4

6.8.5

Hyne supports your right to choose your own superannuation fund. This means you can have
your superannuation paid into any fund you choose.

If you don’t choose a fund, contributions will go into the default fund, which is currently
Australian Retirement Trust. If there is ever a need to consider a new default fund, this can
be changed after team members are consulted.

Contributions will be as required by the Superannuation Guarantee Act 1992 (as amended
from time to time). At the time of writing, this payment is made monthly.

If you are on workers compensation and work is not being performed, you will receive
contributions for a maximum of 52 weeks.

In addition, if you would like to salary sacrifice any of your wages to your superannuation
contribution, this can be setup after discussion with the payroll team.

Hours of Work

7.1 Ordinary Hours

7.1.1

#1912

7.3.3

7.1.4

7.1.5

7.1.6

7.1.7

Your ordinary hours of work won’t exceed an average of 38 hours a week, plus reasonable
additional overtime hours.

Ordinary hours of work are those worked during the span of ordinary hours on no more than
an average of 5 days out of 7 days. The span of ordinary hours for day workers, is between
6am and 6pm on every day of the week.

Please note that the span of ordinary hours and the shift definitions can only be altered by
Mutual Agreement.

Ordinary hours can be averaged over the following work cycles:

38 hours within a work cycle not exceeding 7 consecutive days; or

76 hours within a work cycle not exceeding 14 consecutive days; or

114 hours within a work cycle not exceeding 21 consecutive days; or

152 hours within a work cycle not exceeding 28 consecutive days; or

another arrangement that is reached by Mutual Agreement with an individual Employee or
group of Employees.

Ordinary hours worked on a Saturday will be paid at one and a half times the Base Rate (i.e.
‘time and a half’), and ordinary hours worked on a Sunday will be paid at double the Base Rate
(i.e. ‘double time’).

The day on which the majority of the hours are worked will be considered the actual day of
work for the purpose of rate of pay calculations.

All time worked, including overtime, is tracked and paid at the applicable rate in 6-minute
increments.
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7.1.8 Where a Day Worker in the Sawmilling and Process Stream is asked to change to shift work,
we will always give you seven (7) days’ notice. If we are unable to do that you will be paid at
the rate of time and a half until the required notice period would have expired.

7.1.9 Whenever you are asked to work ordinary hours, the length of your shift will be no less than
the hours outlined in the table below. For example, if your role is a part-time Sawmilling and
Process Stream role, and we only need you to work 2 hours, you will be paid for a minimum of
3 hours.

7.1.10 These minimum ordinary hours (shown in table 1), do not apply for Public Holidays and

Overtime:

Table 1

' Mon | Tue | Wed | Thur Fri Sat Sun
Sawmilling and Process Stream 4 4 4 4 4q 4 4
(Full Time & Casual) _
Sawmilling and Process Stream (Part 3 3 3 3 3 3 3
Time) _
Engineering Stream (All) 4 4 4 4 4 4 4 |

7.2 Changes to Rostered Hours

If there are changes to your regular roster or ordinary hours, we will follow the process outlined in
Attachment C. If, however, there is an Ad Hoc change (one that is not regular or systematic)
required to your roster:

* Exceptin the case of an emergency or by mutual agreement, 48 hours' notice shall be given
prior to an ad hoc change of a rostered shift.

e Inrelation to day workers, the roster may be subject to ad hoc changes in the case of an
emergency or by mutual agreement at any time or by amendment of the roster on 7 days'
notice.

7.3 Banked Time

7.3.1 If you prefer, you may choose to accrue hours instead of being paid at overtime rates.

7.3.2 Banked time accrues at the applicable overtime rate. For example, if you work one hour of
overtime and you would usually have been paid at time and a half, you’ll accrue 1.5 hours of

banked time.

7.3.3 You may cash out your banked time at any time acknowledging that it is paid at the next
available pay cycle.

7.3.4 If you would like to use banked time for leave, this will be with Hyne’s agreement with normal
operational approval required.

7.3.5 This allows you some flexibility to bank time and use it later. Please note though, that each
hour of time accrued is to be either used or paid out within 12 months of accruing it.
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7.4 Make Up Time

7.4.1

7.4.2

7.4.3

If for some reason work can’t be done, such as during a breakdown, or if you need to leave
work for personal circumstance, there may be the potential that the lost time can be made-up
by Mutual Agreement within the week.

If Hyne asks you to make up the time outside your ordinary hours of work, you’ll be paid at
the applicable penalty rates.

If our operational requirements allow it, you can request the option of taking annual leave or
banked time instead of making up the time later. Please note this will also require Mutual
Agreement.

7.5 Lost Time/Stand Down

7.5.1

7.5.2

7.5.3

Hyne may stand you down without pay if you can’t be usefully employed because of
something which is beyond Hyne’s control. If there is opportunity to find you alternative work
within your skill and capability, we will endeavour to do this.

You'll be consulted and provided with as much notice as possible if there’s a stand down.

Your banked time can be used during these stand downs. If you don’t have enough banked
time to cover the whole stand down period, you are welcome to use your accrued annual
leave or long service leave. If you have exhausted your banked time, annual and/or long
service leave, you may access your personal leave accruals provided you meet the minimum
hours of the cash out requirements noted in this Agreement.

7.6 Meal Breaks During Rostered Shifts

7.6.1

7.6.2

Meal breaks are managed in a way which ensures:

they don’t occur within 3 hours of your start time, and

they are generally to be completed within 6 hours of the normal start time. Please note that
if, by law, your role requires you to maintain constant vigil over the plant and there’s no relief
available, we might need you to work more than 6 hours without a break.

Meal breaks can be staggered to allow for continuous, safe production, but we will try and
make sure your break is at a consistent time each day.

(a) Day Workers and Non-Continuous Shift Workers

Your meal breaks are unpaid and last 30 minutes.

If you work a shift roster that provides for continuous work over 24 hours of the day, your meal
breaks are paid and last 30 minutes. These breaks are counted as time worked.

(b} Continuous Shift Workers

Your meal breaks are paid and last 30 minutes.

(c) Ali Employees
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If you are required to work through your meal break, or have to return early from your meal break,
and you have already completed 6 continuous hours of work, you’ll be paid at the appropriate
overtime rates until you can take your break, or the remaining part thereof.

7.7 Meal Breaks During Overtime

7.7.1 If you work more than 2 hours and up to 4 hours of overtime on either side of your shift, you'll
receive a paid break that lasts 30 minutes. You’ll also receive an additional paid break that
lasts 30 minutes for each additional 4 consecutive hours of overtime you work beyond that
time.

7.7.2  If you work 4 hours overtime on a non-working day, you'll receive a paid break that lasts 30
minutes. You'll also receive an additional paid break that lasts 30 minutes for each additional
4 consecutive hours of overtime you work beyond that time.

7.8 Rest Pauses

7.8.1 You can take a single paid rest pause that lasts 20 minutes during ordinary hours. Your rest
pauses may be scheduled. If not, please use your judgment and discretion about the timing so
that your team members can keep the line running safely, and don’t forget to let your
supervisor know.

7.9 Flexibility of Meal Breaks and Rest Pauses

7.9.1 To ensure maximum flexibility and to meet operational requirements, the time for taking
meal breaks and rest pauses may be varied by your Supervisor depending on the needs of an
area or section.

7.10 Overtime

7.1.1 7.10.1 From time to time, Hyne may request you to work overtime. We will always try and
give you as much notice as possible, and we will always give you a minimum of 2 hours’
notice except if there is a breakdown or Emergency.

7.10.2 When you work overtime (other than a shift worker), your pay rate is calculated from the time
you should have commenced or finished your normal day/shift. Other loadings (except
casuals), allowances, and penalty rates (for example shift or weekend penalties) may not
apply during periods of overtime as overtime rates offered are generally higher than penalty
rates.

7.10.3 Please note that Hyne understands you have personal responsibilities and at times you will
not be able to work overtime. When this happens, please let us know. Hyne will always
respect your right to reasonably refuse overtime.

7.10.4 If you are a casual Employee and you’re required to work overtime, you’ll be paid the
applicable overtime rate, plus the 25% casual loading (calculated on your Base Rate).

7.10.5 All overtime worked on a Sunday is paid at double time, for a minimum of 3 hours. Please
note that this minimum payment for 3 hours won’t apply if the overtime is immediately

before or after your ordinary shift.

7.10.6 If you're re-called to return to work overtime after you’ve completed work for that day, you’ll
be paid for a minimum of 4 hours at the appropriate overtime rate. If you’re recalled to work
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overtime on more than one occasion on any one day, the second and subsequent periods of
overtime will be paid at double your Base Rate for the actual time worked.

7.10.7 These recall payments won’t apply if it’s usual for you to return to work to perform a specific
duty or job outside of ordinary working hours, or where the overtime is continuous {subject to
a reasonable meal break) with the completion or commencement of ordinary working time.

7.10.8 We want you to have a break of at least 10 hours between shifts. If you're ever requested by
Hyne to work overtime and there’s less than 10 hours between the time you finish and the
start of your ordinary hours the next shift, we ask you to let us know. If this occurs, you won’t
be required to recommence work until you’ve had a 10-hour break, and you won't lose any
pay in the event you miss the start of your next shift.

7.10.9 If you're ever requested by Hyne to resume, or continue, work without having had 10
consecutive hours off duty, you’ll be paid double your Base Rate until you finish work. You’ll
then be able to go home until you’ve had a 10-hour break, and you won’t lose any pay in the
event you miss the start of your next shift.

7.10.10 Please note you’ll only ever be requested by Hyne to resume or continue work without
having had 10 consecutive hours off in extenuating circumstances.

= Payment for overtime is as follows:

Day Workers: All overtime (except on Sundays or Public Holidays) is paid at time and a half for the
first 2 hours, and then at double time until the completion of overtime worked.

Shift Workers (Continuous and Non-Continuous): All overtime worked (except on Sundays or Public
Holidays) by non-continuous Shift Workers and Continuous Shift Workers is paid at double time
until the completion of overtime worked.

Mixed Functions

If you’re ever required to work for more than 2 hours on any day at a role that falls within a
classification level which is higher than your usual classification, you’ll be paid for the full day at the
pay rate for that higher classification level. If you work for 2 hours or less at that higher level, we'll
pay you at the higher rate for the time you spent doing those tasks.

Employment Categories

9.1 Probationary Period

All new Employees are employed for an initial probationary period of six (6) months.
During this time, employment can be terminated by either the Employee or Hyne giving one week’s
notice.

9.2 Full Time Employment

Full time Employees are employed to work a maximum of 38 ordinary hours per week on average
over a work cycle.
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9.3 Part Time Employment

9.3.1

9.3.2

9.33

9.3.4

9.3.5

9.3.6

Part-time Employees are employed to work a regular pattern of hours which will average less
than 38 hours per week (Average Weekly Hours).

When first employed, Hyne and the Employee will reach Mutual Agreement about the hours
the Employee will work, the days the Employee will work, and the starting and finishing times
on those days and be provided with confirmation of this agreement in writing. This can be
varied at any time in writing.

We’ll always roster a regular part-time Employee on a minimum of a 3-hour engagement per
shift (please see Table 1 Clause 7.1 for role specific minimums), unless there is Mutual
Agreement for another arrangement.

Part-time Employees are paid 1/38th of the weekly wage payable for their classification level
for each hour they work.

Part-time Employees are paid at the ordinary time rate of pay until they’ve worked more than
their agreed (in writing) Average Weekly Hours. Hours worked in excess of the Average
Weekly Hours will be payable at overtime rates as per Clause 7.10.10. Hours worked outside
the span of ordinary hours, as defined in Clause 7.1.2 will be paid at overtime rates.

Part-time Employees also receive annual leave, personal/carer’s leave, public holidays, long
service leave and superannuation entitlements on a ‘pro-rata’ basis.

9.4 Casual Employment

9.4.1

9.4.2

9.4.3

9.4.4

Casual Employees are employed on an hourly basis and are paid a 25% casual loading for
hours worked. You will not be required to work more than 38 hours per week or 10 hours in
any one day or shift, other than where you are working a 12-hour shift roster for a full work
cycle as a relief to fill the roster. If casuals are required to work on a public holiday or
weekend, they will receive the applicable penalty rates plus the casual loading for hours
worked.

The following entitlements do not apply to Hyne’s casuals:
e paid personal/carer’s leave
¢ paid compassionate leave
= annual leave
e public holidays (if not worked)
e redundancy

Casual Employees who work as part of a full shift roster cycle are paid the relevant shift
allowance (calculated on their Base Rate) as well as the casual loading. If you work in excess
of the ordinary hours fixed for weekly Employees on any day, you will also be paid at the
appropriate overtime rate, calculated on their Base Rate plus the casual loading. As a casual
you are entitled to the breaks and rest pauses outlined in Clause 7.

In recognising the need for a poo! of casual team members to support conditions such as
when people are on leave, Hyne encourage any casual employee to apply for any vacant
permanent positions they would like to be considered for. In addition, Hyne will review the
use of casual positions and assess any permanent opportunities every six months.
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Other employment types: Hyne is open to job share arrangements depending on the needs of the
role and the operational needs of Hyne.

10 Trainees and Apprentices
10.1 People Already Employed by Hyne

10.1.1 If one of our Employees starts an apprenticeship or traineeship while already employed
by Hyne, they’ll be paid a wage that is the higher of either:
» The amount they were being paid immediately before they started the
apprenticeship or traineeship; or
e The apprenticeship or traineeship rate.

10.1.2. If the amount being paid immediately before the apprenticeship or traineeship is higher,
we’ll keep the Employee on that rate until it’s equal to the apprenticeship or traineeship
rate.

10.2 New Apprentices

New apprentices will be paid in accordance with the wages table in Clause 5.

10.3 All Apprentices

This Agreement applies to apprentices, including adult apprentices, except if the Agreement says
otherwise. Hyne will always work in conjunction with the requirements of your training agreement.

11 Termination of Employment

This clause does not apply to apprentices or trainees, as your terms are in accordance with your
Training Agreement and the NES.

11.1 Termination by Hyne

11.1.1. To terminate your employment, we will give the period of notice in accordance with the
NES, as varied from time to time. At the time of making this Agreement, the notice
periods were as per the table below:

Period of Service Period of Notice
[ 1 year or less 1 week
i Over 1 year and up to the completion of 3 years 2 weeks
Over 3 years and up to the completion of 5 years 3 weeks
Over 5 years of completed service 4 weeks
11.1.2. In addition to the notice, if you are over 45 years of age at the time notice is given and
you’ve completed at least 2 years’ continuous service, you'll be given 1 extra weeks’
notice.
11.1.3. Please note there will be no notice given to an Employee who is dismissed for serious

misconduct, or if you’re not entitled to receive notice under the relevant legislation.
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11.1.4. Payment in lieu of notice will be made if we don’t need you to work through the notice
period. You may also be able to work part of the notice period, and we can make
payment for the remainder of the notice period.

11.2 Termination by You

11.2.1. If you choose to resign from your position with Hyne, you must give us the same period
of notice of termination we are required to give you (as shown in the above table),
except that there is no requirement on you to give additional notice based on your age.

11.2.2. The purpose of the notice period is to help plan for your departure with minimal impact
on your co-workers. If we don’t receive this notice from you, your final payments
(including any entitlements due) may be reduced by the amount of the notice you were
required to provide.

11.3 Statement of Service/Certificate of Separation

You may request a Statement of Service and/or Certificate of Separation on termination.

12 Redundancy

Here at Hyne we are committed to maintaining existing employment levels at our operations.
Where market conditions require a reduction of working hours, before considering redundancy,
Hyne will review other options to maintain permanent employment levels such as:
¢ Alternative roles or vacant positions within Hyne;
e Reducing or ceasing people employed through labour hire companies;
¢ Relocation to other operations that you have the skills, qualifications and ability to perform
in, and that you are confirmed fit for duty;
e Shift arrangements;
e Reducing working hours;
e Short term stand downs (of which you can access your entitlements for payment as shown
in clause 7.5).

In the event of redundancy, we will always consult with you. In addition to the below benefits, we’ll
assist you by:

® Providing outplacement services; and

= Determining and applying a redundancy payment as per the table below.

Please note, if a position was offered to you that was of lesser remuneration than your current
position, you would be able to choose whether to take it at the ongoing lesser rate, or the
redundancy.

If Hyne ever have to select people for redundancies, we'll consider voluntary redundancies,

provided they are limited to the workgroup and/or skillset and that we have the discretion to
decide whether these are accepted.
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Redundancy Payment

12.1.1 Employees will be paid redundancy payments as follows:

Period of Continuous Service (years) Redundancy Payment Due
| Less than 1 year : Nil .
' 1 year and up to 2 years 4 weeks’ pay
. 2yearsand up to 3 years 7 weeks’ pay
3 years and up to 4 years 9 weeks’ pay
4 years and up to 5 years 12 weeks’ pay
5 years and up to 6 years 16 weeks’ pay
_ byearsand upto 7 years 17 weeks’ pay
B 7 years and up to 8 years 18 weeks’ pay
8 years and up to 9 years | 19 week’s pay
9 yearsand up to 10 years 20 weeks’ pay
. 10years and up to 11 years 21 weeks’ pay
11 years and up to 12 years 22 weeks’ pay
12 years and up to 13 years 23 weeks’ pay
13 years and up to 14 years 24 weeks' pay
Over 14 years 25 weeks’ pay

12.2 Transfer to Lower Paid Duties

If you accept a transfer to other duties, we’ll give you the same amount of notice you would have
received if you’d been terminated (refer notice period table above). Alternatively, we might pay you
in lieu of this notice by giving you the difference between your former ordinary pay rate and your
new, lower ordinary pay rate for the applicable number of weeks still owing.

12.3 Time Off During Your Notice Period

If your role is being made redundant, you’ll be given up to one paid day off each week to look for
another job.

12.4 Leaving During Notice

You can resign during your notice period if your role is being made redundant. If you do, you'll still
receive the same benefits and payments you would have received until the end of your notice
period, but you won’t receive payment in lieu of notice.

12.5 Employees exempted

The Redundancy clause does not apply to you if you:

= have not completed 12 months service;

e are being dismissed for misconduct;

e were employed for a specific period of time or for a specific task(s);

® are casual;

e are atrainee and/or apprentice and are completing a traineeship or apprenticeship or you are
not employed by Hyne when you have completed your traineeship or apprenticeship; or

e are excluded by the Act from receiving redundancy-related benefits.
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If you are a casual employee and you move into a permanent position, any redundancy calculation
will incorporate your period of service as a casual employee.

13 Personal/Carer’s Leave

13.1 Entitlement

13.1.1.

13.1.2.

13313,

All full time and part time (on a pro rata basis) employees will be entitled to paid
personal/carer’s leave (and unpaid if you have exhausted your paid leave) in accordance
with the NES, at the time of writing is 10 days leave for each year of continuous service.
Personal leave is for when you're personally sick or injured. Carer’s leave is for when
you are the carer and need to take care of your Immediate Family — who is ill, injured or
experiencing an emergency.

Personal/carer’s leave accrues progressively during each year of service according to
your ordinary hours of work and is paid at your Base Rate.

Casual team members can take unpaid carer’s leave in accordance with the NES.

13.2 Procedure

13.2.1.

13.2.2

13.2.3.

If you need to take personal/carer’s leave, to ensure the smooth running of your area,

we ask that you phone your supervisor (or their representative, which may include Site
Security) at least 2 hours before the start time of your shift. If this isn’t possible due to

your circumstances, please contact your supervisor as soon as you possibly can.

To support your co-workers, extra notice provides us with the opportunity to arrange
back-fill and/or call in other Employees for overtime. Please be aware that if we don’t
know about your absence it could result in it being unpaid, so don’t forget to keep us
informed.

To ensure we can give you the best possible support, we’ll seek to understand the
nature of your iliness or carer responsibilities. You may also be asked, in conjunction
with Human Resources, for future absences, to provide us with evidence to support
your absence (such as a Medical Certificate). If we ask for evidence and you don’t
provide it, your absence will be then unpaid.

13.3 Payout of Untaken Personal/Carer’s Leave

13.3.1.

13.3.2.

13.3:3.

13.3.4.

You may be able to cash-out up to 76 hours of your accrued personal/carer’s leave if
you'll still have a minimum balance of 114 hours after cash-out. You can do this once a
year if you make the request in writing and Hyne agrees to your request.

Any cash-outs are paid at your Base Rate as at the date of the cashing-out (that is,
payment) of the leave, and your personal/carer’s leave balance will be reduced by the
amount of leave cashed-out.

Payment will be made to your nominated bank account during normal pay run
processing, and as soon as practicable after we receive your request.

On termination of your employment, your personal/carer’s leave entitlements which
have not been used, will be paid out to you at the below percentage of your Base Rate:
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Hours Percentage
For any hours over 114 100%

For hours up to and including 114 25%

14 Annual Leave

14.1 Entitlement

14.1.1.

14.1.2.

14.1.3.

14.1.4.

14.1.5.

All full-time and part-time Employees are entitled to annual leave in accordance with
the NES. Part-time Employees accrue annual leave on a pro-rata basis.

You're entitled to accrue 4 weeks of annual leave per year. If you are a ‘Shift worker’,
you’re entitled to accrue 5 weeks of annual leave per year.

When you take leave, you’ll be entitled to receive at least a 17.5% annual leave loading.
If you’re a worker whose shift penalty is higher than 17.5%, you’ll be paid the shift
penalties that you would have received if you hadn’t taken annual leave instead of the
17.5% annual leave loading while you’re on leave (inclusive of weekend penalties,
where relevant).

For any period of annual leave that includes a public holiday for which you’re paid, no
loading will be paid.

To ensure we are operationally prepared, we ask you to please provide as much notice
as possible for any annual leave requests, with the minimum time required being 14
days.

14.2 Annual Leave Close Down

14.2.1.

14.2.2.

Hyne may choose to close part or all of a site due to seasonal impacts, market impacts,
scheduled maintenance or similar activities. If this occurs, we'll inform you as quickly as
possible. During this closure, you'll be able to access annual leave, long service leave
and/or banked time and, with Mutual Agreement, you may also be able to cash-out
some of your accrued personal/carer’s leave, provided you meet the requirements
noted in this Agreement.

For those Employees who don’t have enough leave to cover the full close-down period,
Hyne will consider how we can best support you. Some ways we may be able to support
you include moving you to a different area within the site so you can safely continue
working. If there are no options available to support an individual arrangement with
you, we may need to stand you down without leave or pay.

14.3 Cashing Out Annual Leave

14.3.1.

You may be able to cash-out some of your accrued annual leave, provided that:

You'll still have a minimum balance of at least 152 hours;
You make your request in writing; and
Your request is approved by Hyne.
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14.3.2. If your request to cash-out annual leave is approved, you’ll be paid the same amount
you would have received if you’d taken that annual leave, and your annual leave
balance will be adjusted accordingly.

14.4 Excessive Annual Leave

If you have accrued an excessive annual leave balance and Hyne has unsuccessfully tried to reach
agreement with you about taking some of your annual leave, we may require you to take annual
leave. If this happens:

» Hyne will always give you at least 8 weeks’ notice;

® You must have at least 8 weeks of annual leave accrued if you’re not a Shift Worker, or at

least 10 weeks accrued if you are a Shift worker;
e You will not be required to take less than one full week of annual leave at a time; and
e You must have a remaining balance of at least 6 weeks of annual leave.

15 Long Service Leave and Other Entitlements

15.1 Long Service Leave

15.1.1. Long Service Leave will be provided as per the Industrial Relations Act 2016 (Qld).

15.1.2. Long Service Leave accruals subsequent to 1 July 2004 will be calculated based on an
entitlement of 10 weeks leave after 10 years continuous service.

» After completing 7 years of service, you can:
(i) take your long service leave at a proportionate rate; or
(il) cash-out your long service leave to a maximum of 6 weeks once a year, subject to
Mutual Agreement. If Hyne agrees to your written request, you will be paid the
value of the long service leave, and your balance will be adjusted accordingly.
(iif) Have your pro-rata long service leave paid to you on termination of employment for
any reason.
e Long Service Leave will be paid to you on a pro-rata basis after five (5) years’ continuous
service if you're terminated because of redundancy or permanent disability or illness.

15.2 Other Entitlements

You will also receive all other entitlements as per the NES, including:
e Parental leave;
# Compassionate leave;
« Community service leave (which includes volunteer emergency services leave [for
example RFS and SES] and Jury Duty leave, and or Defence Reservist service); and
» Family and domestic violence leave.

16 Public Holidays

16.1. All full-time and part-time Employees are entitled to gazetted public holidays, that is for
you to be paid what you would have ordinarily been paid had you worked the day
(excluding shift allowance and other penalties).

16.2. The time that you would ordinarily have been required to work shall be determined by
reference to a scheduled roster or the hours worked during the period of 4 weeks
immediately preceding the public holiday.
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16.3.

16.4.

16.5.

16.6.

16.7.

16.8.

If you work a rotating roster and a public holiday falls on your non-working day, you will be
entitled to 7.6 hours regardless of your rostered shift hours. This will not apply where the
public holiday falls on your non-working day on a Saturday or a Sunday. If you are a part-
time employee, you'll be paid your pro-rata rostered shift hours.

At Hyne, we recognise public holidays are a time to be with family and friends but, from
time to time, to meet our customer’s expectations, production needs, or for maintenance
requirements, you may be asked to work.

We will always provide you with at least 2 days’ notice if this happens, but we'll try to
provide you with more notice if we become aware at an earlier time. If we ask you to work
on a public holiday, you'll be paid as per the information below.

From time to time, we may also discuss with you the option of substituting a public holiday
for another day, or even banking it to use later. If this happens, we’ll undertake
consultation and communication to make sure everyone is aware.

Observed public holidays include New Year’s Day, Australia Day, Good Friday, Easter
Saturday, Easter Sunday, Easter Monday, ANZAC Day, Labour Day, the Queen’s Birthday,
Christmas Day, Boxing Day, and any other gazetted public holiday (per Holidays Act 1983).

Where there is unanimous agreement between Hyne and team members, other ordinary
working days may be substituted for a gazetted public holiday.

Table 2 (Please see Table 1 for minimum engagement hours)

Day Worker Non-Continuous | Continuous
Shift Worker Shift Worker

Rostered to work, and Paid at the rate of double time Paid at the rate of double time and a

works a public holiday and a half of your base rate of half of your base rate of pay with a

(within ordinary spread pay with a minimum of 4 hours. minimum of 4 hours.

of hours for the day of

the week the public (Base rate in this instance excludes

holiday falls). | usual shift allowance)

Overtime worked on a Paid at double time and a half of | Paid at four times your base rate of pay.

public holiday {(work your base rate of pay, for the

outside the ordinary first 2 hours. Then at four times

spread of hours for the your base rate of pay. (Base rate in this instance excludes

day of the week the usual shift allowance)

public holiday falls). If you work overtime on a public
holiday which falls on a Sunday,
you will be paid four times your

| base rate of pay.

Christmas Day Where Christmas Day falls on a Saturday or Sunday and the public holiday is
observed on another day (i.e. the following Monday) and you are required
to work on Christmas Day, you will be paid at your rate of double the base
rate of pay (excluding shift allowance).

|

If you are rostered and required to work on Christmas Day which falls on a
Saturday or Sunday, in addition to the payment/s above, you will also be
entitled to a substitute day off.
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17 Uniforms and Personal Protective Equipment

17.1. Here at Hyne, your safety is our priority. We provide uniforms and personal protective
equipment, including safety footwear and safety prescription eyewear. Please note that
this is all replaced on a reasonable use and fair wear-and-tear basis.

17.2. Uniform procedures will be created and reviewed consultatively at the site level.

17.3. We will ensure all Hyne team members have a full set of items to suit the roster
structure and/or season in which they begin work with us. For example, if you are a
part-time worker who'll be working 3 shifts a week, you will receive 3 sets of clothes
when you start.

17.4. If it appears as though you are going to work in the wet, you need to talk with your
Supervisor about getting your wet weather gear.

17.5. If you are required to work in the rain you will be provided with suitable waterproof
clothing. Where suitable waterproof clothing has not been provided and you are
exposed to weather conditions such that you are wet as a result, then double rates shall
be paid for the time until you are able to change into dry clothing or you finish work for
the day, whichever happens first.

17.6. Where suitable waterproof clothing is provided and you choose not to wear it and
become wet, you will be required to continue working at base rates until such time as
you choose to change into dry clothing. This time absent will be without pay.

18 Workplace Delegates
Workplace Delegates will be supported in accordance with updated legislation as outlined in the
corresponding Modern Award (i.e. Timber Industry Award 2020 or Manufacturing and Associated
Industries and Occupations Award 2020).

19 Private Health Insurance

Hyne coordinate a Company Health Scheme which provides additional benefits to all team
members who choose to access private health insurance. Benefits may include improved cover
and/or reductions in premiums paid. At the time of this Agreement, the Corporate Health Scheme
is through BUPA. If from time to time, a more beneficial health fund becomes available, Hyne may
choose to enter a scheme with different providers. You have choice to participate in the new
scheme or, remain with the existing fund.

20 Disasters

Where you are unable to attend work due to a natural disaster as declared at a local level such as
(but not limited to) floods, fires, pandemics, acts of war, etc. that result in the ceasing of
operations, you will have the option of requesting Natural Disaster payment for this absence to a
maximum of three (3) shifts per annum (paid as if you were at work) and will be required to make
up the paid time within three (3) months from the paid absence(s).

Proof of such disaster may be requested by your Leader for you to access this provision.

Should you access the natural disaster leave payment, Hyne will work with you to make up these
hours in addition to your normal rostered hours. You may be required to perform any task which
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you are competent to perform (this may not be in your normal work area nor performing a task you
would otherwise have performed during your normal hours of work).

If you choose not to opt in to the make-up shift/s or have previously utilised this payment, of course
you may access unpaid leave, Annual Leave, Personal Leave, Long Service Leave or Banked time
hours to cover this time away from work.

You may also access your leave accruals (including banked time) provided you meet the
requirements noted in this Agreement, if you would like to attend to your home if it has been
damaged, or you consider it may be exposed to danger, or if you need to support your Immediate
Family.

If Hyne require you to travel to and from work using an alternative method of transport provided by
Hyne, any excess travel time that is normally spent travelling to/from work will be paid at the
applicable overtime rates.
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21 Signatures

Signed on behalf of the Employer: Date; 18/09/2024

Name Jim Bindon

Job title CEO
Address c/- 385 Macarthur Ave, Brisbane

Basis of authority to sign CEO

Signed on behalf of the Employees: %\,___ Date: !) L4‘
Name: Amber Seehars

Job title PEY ROV

Address N(HAnNR. YA YW \
Basis of authority to sign: AWU Delegate

= /4]
Signed on behalf of the Employees: : Date: / )‘C/

Name: Korey Russell
Job title

Address LC\V@(’ S;L{‘,’/V(;— CLUALAM

Basis of authority to sign: AWU Delegate

Signed on behalf of the Employees: }f/é/f/,wev\[,w/ Date: ”l ﬂ[&-

Name: Greg Bennett

Job title OPsR4TOR
Address HYNE TUAN ML,

Basis of authority to sign: Employee Representative

Signed on behalf of the Employees: ﬁ(@\ . Date: W[\,
Name: Kevin Dennis

Job title Tholale. e m‘? ’

Address \At\(\f\& Toa— YA\

Basis of authority to sign: CFMEU Delegate

Signed on behalf of the Employees: cﬁ#’ Date: ) SZI‘E‘] |2 -

Name: Jeff Farrell \

Job title iad fey, ﬁ'-"'f"—"'

Address Hopre Tua~ Ml
Basis of authority to sign: AMWU Delegate
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22 Attachment A - Classification Structure

Please read this in conjunction with Clause 5 Wages.

The intent of the Classifications set out in the Appendix is to:
1. Provide visibility of future career path opportunities
2. Enable regular, meaningful conversations between you and your leader that support your
individual progression.

You will begin your Hyne journey being trained in basic area competencies. With your regular
reviews, approximately quarterly, and on successful assessment, you will progress through the
classifications to Level 4. If you continue to demonstrate multiskilled capability and competence,
please work with your Leader, at your annual review, to progress through to Level 6, which covers
numerous work centres (stream/s). There may be opportunity to pursue advanced technical or
leadership-oriented roles exist from level 7 onward.

You will be paid:
e at the classification level actively required by Hyne;
e at the classification level that you upskill to, as required by Hyne; or
= if you have obtained competency for a higher classification, you will be paid at higher levels
when you perform the role.

You will continue to receive pay increases in line with any future increases under this Agreement,
and you will be provided support and training to meet the competency defined.

If we require you to upskill or learn different skills, based on Hyne’s requirements (for example with
a different machine or stream), or there is a new position introduced over time, you will be paid at
the appropriate classification level or will be reviewed on its merits having regard to the Timber
Industry Award 2020 or Manufacturing and Associated Industries and Occupations Award 2020 if
relevant.

All levels require you to work within the Hyne Timber values and behaviours and work within the
full intent of your role with such things as quality and safety standards, assistance with identifying
and solving problems, appropriate escalation and engagement with your leader and positive
engagement of others.

We always want to pay you correctly so if you ever believe that you are not paid at the appropriate
level, please reach out to your leader.

The Site Improvement Group, a working group of team members and leaders, has been operational

and meeting monthly for some time. The working group will regularly (at least every 6 months), call
an agenda item to review the classifications and supporting process.
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The following clauses explain workplace flexibility, consultation, and dispute resolution.
The language in these clauses is very different from the rest of our Agreement because
these clauses are taken directly from modern awards and the Fair Work Regulations.

If you have any questions, please just ask your supervisor.

23 Attachment B - Model Flexibility Term

(1) An employer and employee covered by this enterprise agreement may agree to make an
individual flexibility arrangement to vary the effect of terms of the agreement if:

(a) the agreement deals with 1 or more of the following matters:
(i) arrangements about when work is performed,;
(i) overtime rates;
(iii) penalty rates;
(iv) allowances;
(v} leave loading; and
(b) the arrangement meets the genuine needs of the employer and employee in relation
to 1 or more of the matters mentioned in paragraph (a); and
(c) the arrangement is genuinely agreed to by the employer and employee.

(2) The employer must ensure that the terms of the individual flexibility arrangement:

(a) are about permitted matters under section 172 of the Fair Work Act 2009; and

(b) are not unlawful terms under section 194 of the Fair Work Act 2009; and

(c) resultin the employee being better off overall than the employee would be if no
arrangement was made.

(3) The employer must ensure that the individual flexibility arrangement:

(a) isin writing; and

(b) includes the name of the employer and employee; and

(c) is signed by the employer and employee and if the employee is under 18 years of age,
signed by a parent or guardian of the employee; and

{(d) includes details of:
(i} the terms of the enterprise agreement that will be varied by the arrangement;
and
(i) how the arrangement will vary the effect of the terms; and
(iii) how the employee will be better off overall in relation to the terms and
conditions of his or her employment as a result of the arrangement; and

(e) states the day on which the arrangement commences.

(4) The employer must give the employee a copy of the individual flexibility arrangement
within 14 days after it is agreed to.

(5) The employer or employee may terminate the individual flexibility arrangement:
(a) by giving no more than 28 days written notice to the other party to the arrangement;
or
(b) if the employer and employee agree in writing-at any time.
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24 Attachment C - Consultation Clause

24.1 Model Consultation Term

Model consultation term

(1)

This term applies if the employer:

(a) has made a definite decision to introduce a major change to production, program,
organisation, structure or technology in relation to its enterprise that is likely to have a
significant effect on the employees; or

(b) proposes to introduce a change to the regular roster or ordinary hours of work of
employees.

Major change

(2)

(3)

(4)

(9)

For a major change referred to in paragraph (1)(a):

(a) the employer must notify the relevant employees of the decision to introduce the
major change; and

(b) subclauses (3) to (9) apply.

The relevant employees may appoint a representative for the purposes of the procedures
in this term.

If:

(a) a relevant employee appoints, or relevant employees appoint, a representative for
the purposes of consultation; and

(b) the employee or employees advise the employer of the identity of the
representative; the employer must recognise the representative.

As soon as practicable after making its decision, the employer must:

(a) discuss with the relevant employees:
(i)  theintroduction of the change; and
(i}  the effect the change is likely to have on the employees; and
(iii) measures the employer is taking to avert or mitigate the adverse effect of the
change on the employees; and

(b) for the purposes of the discussion—provide, in writing, to the relevant employees:
(i) all relevant information about the change including the nature of the change
proposed; and
(i)  information about the expected effects of the change on the employees; and
(iliy any other matters likely to affect the employees.

However, the employer is not required to disclose confidential or commercially sensitive
information to the relevant employees.

The employer must give prompt and genuine consideration to matters raised about the
major change by the relevant employees.

If a term in this agreement provides for a major change to production, program,
organisation, structure or technology in relation to the enterprise of the employer, the
requirements set out in paragraph (2)(a) and subclauses (3) and (5) are taken not to apply.

In this term, a major change is likely to have a significant effect on employees if it results
in:
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(a) the termination of the employment of employees; or

(b) major change to the composition, operation or size of the employer’s workforce or
to the skills required of employees; or
(c) the elimination or diminution of job opportunities (including opportunities for

promotion or tenure); or

(d) the alteration of hours of work; or

(e) the need to retrain employees; or

(f) the need to relocate employees to another workplace; or
(g) the restructuring of jobs.

Change to regular roster or ordinary hours of work

(10)  For a change referred to in paragraph (1)(b):
(a) the employer must notify the relevant employees of the proposed change; and
(b) subclauses (11) to (15) apply.

(11)  The relevant employees may appoint a representative for the purposes of the procedures
in this term.

(12) If:
(a) a relevant employee appoints, or relevant employees appoint, a representative for
the purposes of consultation; and
(b) the employee or employees advise the employer of the identity of the
representative;  the employer must recognise the representative.

(13)  Assoon as practicable after proposing to introduce the change, the employer must:
(a) discuss with the relevant employees the introduction of the change; and
(b) for the purposes of the discussion—provide to the relevant employees:
(i)  allrelevantinformation about the change, including the nature of the change;
and
(i) information about what the employer reasonably believes will be the effects
of the change on the employees; and
(iii) information about any other matters that the employer reasonably believes
are likely to affect the employees; and
{(c) invite the relevant employees to give their views about the impact of the change
(including any impact in relation to their family or caring responsibilities).

(14)  However, the employer is not required to disclose confidential or commercially sensitive
information to the relevant employees.

(15)  The employer must give prompt and genuine consideration to matters raised about the
change by the relevant employees.

(16)  In this term:

Relevant employees means the employees who may be affected by the change referred to in
subclause (1).
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25 Attachment D — Grievance and Dispute Resolution Clause

25.1 If a dispute relates to a matter arising under this Agreement or the NES, this term sets
out procedures to settle the dispute.

25.2, Any employee having a grievance or dispute shall attempt to at first resolve the matter
with the supervisor/team leader who shall respond to such request within 24 hours. If the
Employee has no supervisor/team leader, or the grievance or dispute is in relation to the
Employee's supervisor or team leader, the Employee may skip this step and move to the
following step in the process.

25.8 If the dispute or grievance is not resolved at the prior step (or, is required to commence
at this step), the Employee should refer the matter to the next level manager for discussion.
Such discussion should, if possible, take place within 24 hours after the request by the
Employee or the Employee's representative.

25.4 If not resolved at the prior step the matter shall be referred progressively to i) Site Level
management, ii) senior levels of management and iii) through to the relevant General
Manager.

25.5 If the grievance or dispute remains unresolved after these prior escalations, you can
refer the matter to the Chief Executive Officer.

25.6 The Employee may nominate a representative of their choice, for assistance in resolving
the grievance, dispute or likely dispute.

25.7 If, after discussion between the parties, or their nominees in Step 25.6, the dispute
remains unresolved after the parties have genuinely attempted to achieve a settlement
thereof, either party may refer the matter to the FWC for mediation, conciliation or
arbitration.

25.8 While the parties are trying to resolve the dispute using the procedures in this term:

s An Employee must continue to perform his or her work as he/she would normally
except where continuance of work would represent an imminent risk to the health
and/or safety of Employees or the workplace.

e An Employee must comply with a direction given by the Company to perform other
available work within their competence at the same workplace unless the work is
not safe or is not appropriate for the employee to perform or there are other
reasonable grounds for the Employee to refuse to comply with the direction.

25.9 The parties to the dispute agree to be bound by a decision made by the FWC.

Hyne Timber Tuan and Glulam Enterprise Agreement Page 30 of 39



6€ JO T€ 28ed

[9A97 1€ (Suonetado yipyioy
Bulpn|axa) suollouny esJe
|fe ‘y3noJayy s1e10d paJinbal
se pue ‘s1eado AjpAldeye
pue Ajajes 03 ua1adwod
31B NOA |93y sIyl

1y — J03e1adQ S90INIaS 9IS
'9]0J4 InoA

Joy paJinbal s| 1ey3 ‘@3udd))
YIPoJ B 3ABY NOA YO

*saioualadwod

ease Jad se 219 Bupjiew

aul| pue 3uiunud ss8.)

3 Buideaspue)] ‘soueuaiulew
9 Suluspaed |essuad
:9|dwexs 10} suoljouny

eale ‘y8nouyl aelol
palinbaui se pue ‘@1elado
Alan108)s pue Ajajes 01
1ua13dwo a.ie NoA 948 SIY)
1y - 103B19dQ SIJIAISS 9IS

Mmo|aq 3|qe} 83s

Mo[aq a|qes 935 sapUdadWoI Bae JISeq U)

1ua13dWwod aJe noA (3A3] SIY3

j043u0D 3y Ul JUsI3dwod
8.E ‘S31JU32 uIydew

¥ [9A97 [|e ‘YySnouy) s1e304
paJinbas se pue ‘sjesado
A|2A13934) pue Ajsjes

03 Jua1adwod aie nNoA |9A3)|

1B $9J3USD Julydew g 1ses|
1e ‘y8noJyy a1e1ol palinbal
se pue ‘@1e19do AjaAi1a9ys
pue Ajajes 01 Jualedwod
Jolesado pasueape

ue ale noA [aAs] syl

Siy} 1y — J03eradQ ssad0.id

suopesado wooy

j0J3u0) Jo Bulioyuow diseq
uo 8ujuieuy ul

anNv

suoljesado Jspeo|/1i3i04
A8||0J] 1S9M pue Ise]

uo Jus3adLWO BB NOA |9A3|
s1y1 1y — JojesadQ $59304d

A3[j041 159M
uayy ‘Agjlo4] 1se3
:uo Juruiedy ul a1e noA |9A3|

1y — 16381500 3u€[d 9[1GOIN

juawagdeue|p

03U04d pue Sujuueas
supdld

uisnoysiem

(po9sino) sauiof 1a3uly

/ 19u0spieog /29110H (Z/)
:9|dwiexs Joy

$941U82 SuUIYIEW BUIMO]||0)
33 JO om]3ses| 1e y3noiyl
91e304 pa4inbai se pue
suoliesado ueid s[igow ul
1u919dWwod aJe NoA [9A9| SIY1
1y - J0jesadQ jue|d 3[IqOINI

‘suofesado

jued sjigow ai1seq Sulpn|aul
sapualadwod eale d1seq

Ul 3u23adW ol JaquaW Wesay
MBU B 3Je NOA [9A3] SIY3

S1Y1 1y - J0je1adQ SSadold

SUOIleIlJISSE|) WE|N|D pue uenj]

1V - I6IE19d0 TUE[d 3IG0N

1U313dwod aJe pue {7 [9A3] 1€
(suoneiado 113404 Buipn|oxa)
$941U92 aulydew (e ‘Yysnoayy
918104 paJInbai se pue
‘a1e43do Aj9AIIR)e pue Ajajes
03 JU319dWod 548 NOA [3AB|
sly1 1y — JojesadQ ssa30.id

suonesado Yo

SuSexoed deapy

nodoup meswiiiy

nodoup Jaueld

19|dwexa 10} sa13uad

dulydeW € 3583 38 ‘Y3noJy;
91e104 paJinbal se pue
‘ajesado AjaA130ay pue Ajajes
03 Jua1adwod aJe NOA {9A8)
S1Yy3 1y — J0FessdQ 5595044

RAEUE]
1B Pa1S]| S 941Ud2 BuUIYJew U0
15e8| je 91esado Aj9AINda))e pue

Al|24BS NV S91us1adwod eale
a1seq ul Jus1adwod 4e noA
|3A8]| SIY3 1Y - 103eI9dQ SS32044d

1u93adwod 348 pue ‘p |9AsT 1B
(suonesado yji3doj Bulpn|axa)
$3J3U32 BuIyIeW |8 ‘YSnoiy)
918304 palinbay se pue
‘a1ei9d0 A|DAINOBYS pue Ajajes
03 3ua33dwod aue NOA |9AS]
siy3 3y — Joje1adQ $59201d

8uisesun/Buljoo]
suoiiesado Ylx4o04

SO5

188p3 Ly

mesay

ZJswuwl]/ Z 481108 uig

T Jawwill [ /T 19H0S ulg
:9|dwexa 104 S943Uad
aulyoew ¢ 1sea| 1e ‘Yy3noayl
91104 pa4inbas se pue
‘a3es9do A|aA1139448 pue Ajajes
03 1u313dWod 34 NOA |9A3)}

sly1 1y — JojeradQ 5593044

"7 [9A9)

1B Pa1sl] SB 343U8d aulyoew
3U0 1583| 1B 91e4ad0 ADAI18Y4
pue Aj2Jes NV sa1ouaiadwod
eaJe 2ISeq ul ua1adwod

ale noA

|2A8] S1Y3 1Y - 103819d 5599014

17IA N33UD

S 1997

t 19797

€ 19891



6€ JO Z€ 98ed

MoJaq 9|qel 935

Ju93adWod 9. NOA [9A9) SiY)

2Je NOA |9A3] SIY3 J¥ — ooy

noA |9A3] Siy3 3y — 103eI9d0

1y - 103e12dQ 59JIAI3S OIS

asn Jejndal oy

pasnbaJ ade suozedytenb
2peJ1 8Y] AaYm 21e31J1143D
apeJ] Buipiing 1ueas|ad
Buisn :s|dwexs 104 palinbau
SE S3IINP PIJUBAPE pue

G [2A3] 3B PaISI| SUoNIUN
ydom ‘Y3noayy s1eiol
palinbai se pue ‘gesado
Aj@An2a4)e pue Ajsjes o3
1us39dwWwod 34e noA |9A3] SIYY
1y — 10Je18d(Q SIS oNs

mojaq 3|qe} 99§

1uswdinba auy) ‘siamowt
‘$1913Nn3 ysnuq sjdwexa

10} 3udwdinba jo upiales
uoljeulplood

340Mm 1230ud Ul SISy

‘S, IAld Bulwiopiad

a3esn ojuoud aseqg
:9)dwexa 1oy

suo(32Uny |BUOILIPPE {7 15E|
18 U0 jJualadwod 3q pue

wein|o S3IDIAYIS ALIS

]o43u0) JojeladQ 559204d

(Buuoiiuow A1DD/Anus
eiep 3uipnjaul} suotiesadp
wooy |043u0) pasusliadxy

sainpadoid dn

11e)1s / Uoiiejos| 1ue|d JesH
pue ssj04

S [9A37 3Y) ‘Y3noJyl ajelol
paJinbai se pue ‘s1esado
Alan1109449 pue A[pjes

01 1ua19dwod a1k NOA |9A3)

JUE|d 910N PIJUEAPY

Buipeoq
usueasy/isueyd
"82 suyjulew (¢S}

1MO[3q S3J3UBI 3uIyIew

T pue (10z 3ulpn|axs)
$3431U32 dulYIew anoqe

3y3 Jo ||e y8nodys s1e30d
paJinbau se pue ‘@1esado
Al9A1328443 pue Ajsjes o
1ua39dwWod a1k NOA |3A3] SiY3

SIy31 1y — J03e19dQ SS93014

{suonesado ¥go 3uipnppul)
(107) uopesado wipyI04
aues) Ajuen

:9|dwexa

10§ $943U8d JuIysew

uo Jua19dwod BWoIaq pue
40} Bululel] Ut 9B PUB ‘WOO0Y

SN

1y — 101e13dQ JUe[d 9|10
{3ur101s yoed g ulpeo|

S09) (10Z) uoiieado 3yipio4
{anodoup

mes w4y ‘anodoup Jaued
‘sdu1s) Joddns aufjuiew (0/)
Juswadeue|n

0lu0ld pue 3uluueas

Sunyaid

Buisnoyasepn

(pa3j1n0) seWISPET

/ J81lospleog /38)|0H (Z/)
:3|dwexa 404

$94JU3d BUIYIBW € 1SEI| I8

Ul Ju919dWod 2JB PUB { [9AI]

HJ1vds3d
? ISNOHIAVM

suoljedyisse|) wejn|p pue uenj

03 Jus32dWod 248 NOA |aA3|
sly1 1y — JoTeIsdQ $59504d

Jauospleogq ‘9As poom ‘1suiof

188u14 ‘9930H :weauls z||InAig

40

{oane uj uaauo R pay

ANV Snjg) wesus Juawiest |
40

wealls

pand| pue taddesls usyaels
(o]

wesu3s 1nodoug

pue (adplq pue) pasjuj jaue|d
:9|dwexa 104

SWeaJls ¥J0Mm T Ut ualadwod
8q gNV Adcualadwod

G [9A8] 40} paJinbau

SUOII2UN YJOM/SBIIUSD
aujyoew ay3 ‘ysnouyy

918304 paiinbau se pue
‘a1e49d0 A(andoys pue Ajajes
01 Ju3313dwWod 348 NOA |9A3|
SIY3 1y — 1018I9dQ $5950.14

JoietadQ paaju|

uoljesadQ aA3 poop
Buyysal aoueldwod 1anpold
(107) uoizeaado Y04
uonessdQ anig zL

Jaue|d oewuspea

J13)10S pieogq

190835

D aniL

puels Jaieaq

:9|dwexs 10y

$3J3UB2 BUIYIRW {7 1SED| 1B UO

TN A¥G

p3JuUBAPE UB 9JB NOA |9A3)|
s1y3 3y — 101BJ19dQ 5592014

e}

speo| 8ujwely) uopesedaud
peoj pue Sulpeo| Ja)1el3

SOO :Si07eiado jued 9|IGoA
‘(suonresado

WIPHO4 19X3) § [9A3)|

1B $3J3UDI duydseW [[e ‘yBnoayy
91e104 paJinbal se pue
‘a3ei8do AjpAi3D9Y)9 pue Ajsjes
03 1u319dW ol a4k NOA [9A3]
SIY3 1y — J03BI8dQ $58204d

[EXELAY
T 192818

{307) uonesado Y04
:9jdwexs 10y

2J3US2 BUIYIBLW BUO }5EI| B tO

TTHA NIFYD

£ 13797

919837



6€ JO €€ 93eq

ue ale noA ‘|ans| s1yl 1y
—101e13d( 5593014 POJUBAPY

'saljlgeIunodle
[3A3]-18YB1Y ANV 9 [9A3]

1e 10} paquasasd sauuad
sulysew jje ‘y3nolyi aielol
paJinbaJ se pue ‘a1ei1ado
Al9A119944 pue A[ajes 03

wejnio SADIAYES 3LIS

ue a.e noA |9A3] sIU3 W -[D1Z)
101€19dQ 5597014 PaJUBAPY

(Buinjos waigoad ALDD/Aus
eyep Buipnjaul) suoiesado
WooYy |0JIU0) PIIUBAPY

Ut Judladwod

90 pue eale }i0Mm ayi

ul sjanej 4o14d y8noiyy s3e304
‘pastnbal se pue ‘ajessdo
Aj9A1103449 pue Ajsnowiouoine
‘Ajojes 03 Jus1adwod

SNIA

paJuBApE UE 31B NOA ‘|3A3)
51Y3 3y — 1038UIPI00D HIUS

‘Jusweuew

ojuold pue peoj| ajeinade
93jelpawlalul yoddns aNY
BD.JE }JOM 3] Ul S|9A3| Jold
‘48nouy3 31e304 patinbal

Se pue ‘a1esado AjpA13I94S
pue Ajsnowouoine

‘Aj9jes 03 Jualadwod ale

HJo1ivdsS3aa
B ISNOHIUVM

SuoIjedIJISSe|) Wejn|o pue uenj

‘(dniss Jonpoud

pue sa3ueyd pesy ‘suolielqied
3|dwexa 404) suonesado
1oddns o3 3sije1oads

e SB {|9M se padinbad suojouny
3I0M/S3J1UDI BUIYIBW

3y3 ‘4y8nouy3 a1e104 palinbau
se pue ‘@1esado AjaAI134)e pue
Al24es 03 Jusladwod sojessdo
paJueApe ue aie noA 4o

(s13ss9n jo uifjiy pue Sunnooys
3|qnoJ3 ‘OIne ‘[enuew) usalg
9 pay ‘an|g) weauis juswieal]
g0

Jap0spleoq

‘9Aa poom “ssue|d sewspea
‘981[0H ‘wess z||IWAIa

: [o)

weans
VenJ] pue Jaddens ‘Usyoels
(o)

weaJis 1nodoug

pue (a3pliq g) paaju| Jaueld
:9)dwexs 40}

SWEDIIS H4OM T Ul Jusladwod
30 ANV Aduaiadwod

S |9A8] 104 padinbai

SUOIIOUN }JOM/SB.13UBD
aulyoew 3y3 ‘y3nouyl

912304 paJinbal se pue
‘@1e19d0 A|anI13948 pue Ajajes

TN Add

paousLIadxa ue aie NoA 9A3)
SIU3 1y - 19]j0IU0) 6 19A37
asn
10N
oa-

8 |9ns]

EIICS]
aulyoew yaul] syl snid s[aA3|
Joud 1e saulydsew |je ayesado
A|9A1328443 pue Ajsnowiouoine
‘Aj24es 03 Jua1adwod sue noA

|9A3] S1Y} 1y - J03EI8dQ }OUl

'9J3U82 SUIYJBW JISIpUBYIIa
S0} 8y} gNV s|aA3| Joud

|1e 1B Pa1sl| SUoIIIUN) loMm
21e19do AjA130aYs pue Ajajes
01 3ua313dwod 4. NOA |aA3)
51y 3y - 103e1adp YaJ51Al 807

(dnyes

1onpoud pue sadueyd pesy
J3UUEBIS ‘SUOIIRIgI[ED JBWIWIIG
:3|dwexs J404) suoizesada
1oddns 03 15)|B103ds

B S ||9M SE $243Ud3 aulydew
ay3 ‘ySnouyy a1e104 palinbal
se pue ‘a1elado AjpAi3da))e pue
Ajases 03 Juaradwod Joresado

T N33O



6€ JO g aded

'su0l3e|easa
AJ13394 pue 1ndino saoidw)

03 piep 324du91ul 9jdwexa

Joj Yoddns pue aoueping
|E31UYI3] PIIR{RISS Spinc.d Ued
pue g |3A3] Jo syuawalinbai
ay3 199w AjaAI10348

pue Ajajes 03 ua1adwod
403e19d0 pIdUBApPE UE BB NOA
[3A3] S141 1 — T3O130 [EDIULPAL

‘wes) 9yl poddns pue
23R Y1OoM 3Y3 Ui 5[9A9) Joud
jle ‘yS8nouy] a3e104 pasinbal

se pue ‘91e1ado A]aAI139))2
pue Aja4es 03 Juazsdwod
passasse pue Joielado
paJualadxs ue aue NoA
[9A3] SIY3 1Y - PUBH BUIpea]

‘poddns pue

92URpPINS |B3IUYID) PIIB|BIS
apinold noA pue sanusd

J4om f|e ‘YBnouy] aeiol
palinbai se pue ‘9esado
AJ9AI1199)4 pue A|ajes 01
1us19dwod J0jelado padueApe

wenio

‘9)04 diyssepes) e 404 uiuied
ul ANV suoilesado 3naaid

|10 Ul 83pajmouy ajdwexs Joy
swa|goad Ay13a4 pue Ajlauapy
01 9|qe 8q 0] Seale |[e

30 98pa|mouy aAlsuayalidwos
uidojanap aue pue sujiy

3Y3 UIYIM S3J3USD BUIyIEeW
jie ‘y8nouay) a1e104 padinbai
se pue ‘@1elado Ajpa13oaye
pue Ajajes 03 Jualadwod
Jojelado pasueape

SADIAYIS 3LIS SN

‘suolje|eass Ai3aal

pue indino anoidwi 01 exep
13.di91u| 9jdwexs 40) souepind
|e31uy23] pale|essa apiaoud ued
pue g |9A3| JO SjUaWaJINbal
91 199W A|DAI108)48 pue

Ajajes 03 Jusladwod Jojesado
PIJUBADPE U 3JE NOA |9A3)
SIU11V —3D/19210 [BAIUSL

‘wed) syl yoddns

ANV luawaSeuew ojuold
pue peo| @1einJoe Joddns
ANV B34 10M 341 U}
s|aas| Jold ‘Yy8noiyl ajejod
pannbai se pue ‘ojesado
Aj9AI1D94D pue Ajajes

0] jualadwos Jojetado

‘Wed} 9yl

uoddns pue esie 3i0Mm syl Ul

g |9A3] y8nouyi a1elo4 patinbal
Se pue ‘a1esado AjBAI1I8Y4D

pue Ajsnowouoine ‘A|ajes 01
Jualadwod Jolesado pajsuenpe

ue ale noA |aA3] SIY3 3 - DIT)
JojeaadQ S539201d podUEApY

HJo1vds3aa

? ISNOHIAUYM TN Add

suol1edlyIsse) wejnjo pue uenj

pue syuawadinbau 3uzis
‘sa8ueyd |oo1 :ajdwexa 10y
SeaJe Ul Sf|I%S paJueApe aAeY
noA se juiod uolie|eass ayl
2JBNOA ‘padinbal se saijuad
aulyosew soud |e ‘ySnolyy
@1e304 paJinbau se pue
‘2jelado A|aAII09)° pue Ajgjes
0} 8jqe pue 1adx3 Jenen
103[gns ay3 aJe NoA ‘|aA3)| Iyl
1y - J03E19dQ0 3oUl] PIJUEAPY
*103e43do J3sipueydIaW

80| pasueApe Ue 9B NV S|9A3|
Joud j|e 1e paisi| suonduny
3}40Mm ‘Y3noaya s1e3od pasinbal
se pue ‘s1esado A[pAI133440

pue Ajajes o) jualadwod

31e NOA ‘|3A9] SIU3 Y

103e19dQ YoI3A 807 peJuenpy

'suolle|eass Ajloal

pue indino saoidwi 03 eiep
12.4d1a1ul 9jdwexa 10) souepind
|B21UYIB] PL1R|RISS JpIAoLd ued
pue g |23 Jo siuawauinbay
3yl 199W Aj9AID9))e pue

Aj34es 01 1usladwod Jojelado
paJueApe Ue aJe nNoA [an3|

SIY1 3V - JD/182150 [eatuyaaL
'suolje|eass Aj109d

pue indino saoldwi o1 e1ep
19Jdi91u) 9|dwexa Joj 9auepind
jEDIUYD9} Pa1e|edss aplaosd
ued pue weay ay3 poddns
‘Bale YIOM 343 Ul S|3A3|

Jond ‘y8nouya 91eyo4 pauinbau
se pue ‘91e42do A|AI1I9}4D

pue Ajsnowouoine ‘Ajajes 01
1us39dwod passasse Jojesado

TN NIFUO



6€ J0 g€ 28ed

ANV 348 3I0M 3Y] U] S[9A3|
Jotdd ‘y3noayy a1e304 padinbai
se pue ‘91esado AjpAI3daye
pue Ajsnowouoine ‘Ajajes
011ua13dwWwod 318 NoA |an3|
SIY3 1y - 101BUIRIO-0) YIYS

‘wes) ay) Joddns

pue B3JE 3JOM 3Y1 Ul S|3A3|
Joud ‘y8nouyy aiejol padinbas
se pue ‘91e4ado AjoAlzaye
pue Ajsnowouoine ‘Ajajes

01 1ua1adwod 31e NoA |9A3|
SI43 3y - JOTBUIPIG-0D BIYS

"31IS SSOJUJE SEeaJe [B2IUYID}
|[e ul 81eiado Aj9AI1D8Y4D

pue Ajsnowouolne ‘Ajsjes

03 3ua1adwod aJe NOA NV
[2A2] POIUBADE UE 1B S3.3U3D
aulyoew |aAs| toud ||e ‘y3noiyy
91e301 paJinbal se pue
‘a1e49d0 A|AI103Y8 pue Ajajes
03 3u8)3dW 0D Passasse d4e NOA
‘|9A9) 5141 1Y 19310 [ediluydaL

‘wea) ay1 1oddns pue
91e49do AjaAnoays pue Ajajes
0} Jua13dW oD PIssSasse Japes)

wea) pasueape ue ale noA
[9A9] SIY3 3V - pUEH Suipest

weinis

eale }10M 9y Ul 5{3A3} Jond
‘43nouy3 a1e30. padinbau

se pue ‘@1etado Aj9A1123443
pue Ajsnowiouoline ‘Ajajes
01 ju31adwod ale noA |aA3)

SIY1 1Y - TOIBUIPI0-00 WIYS

‘wea) syl Joddns pue

B3 YI0M Y3 U] S[9A3| Joud
‘y8no.y3 eyejol palinbas

se pue ‘91e19do APy
pue Ajsnowouoine ‘Ajajes
0} Ju319dwW ol 3ie nNoA |9A3]
SIY3 Jv - 103BUIPIO-0) HIYS

‘wea] syl Woddns

pue 31e49do A|pAI109D

pue Aisnowouoine ‘Ajajes

03 Ju919dwWwod passasse
J9pes| Wes) pasueape

ue 3Je noA [3A3)] SIY3 Iy - [D12)
J03E43dQ 5593044 paJUBAPY

S3DIAY3S ILIS SNTIN

Ba.Je }I0M 9Y] Ul SjaAsf Jold
‘y8noJyl @1e104 padinbau

se pue ‘a1esado AjPAIloaye
pue Ajsnowouoine ‘Ajajes
03 Ju1adwod aJe NoA |ang|

S143 3y - T03BUIPI0-0 WIS

‘wea) sy) poddns pue

£9JE J10M 3] Ul S[2A3| Jold
‘y8nouy3 s1e304 palinbau

se pue ‘a1e1ado A|3A1129)49
pue Ajsnowouolne ‘Ajajes
03 Jua32dw0d aue NOA [9A9)
SIY3 3y - 10JBUIPLIO-0D BIYS

‘wesl ayl
voddns gNy 1uawsaSeuew
ouoid pue peo|

33jeundae pasueape poddns
ANV B3Je 310M 3yl ul
s|ang| Joud ‘y4a8nouyl a1elol
paJinbau se pue ‘aiesado
Al9A133)4 pue Ajpjes

01 1uazadwod Jojesado
paJueApe U 2Je NOA ‘|aA3|
SIY3 1y — 103eUIpI00) HIYS

HJO1vds3aa
B ISNOHIUYM

suoljedyisse|) wejno pue uenj

ANV BaJe 10M 3] Ul S[aA3|
Joud ‘y8noiyi a3e104 pasinbal
Se pue ‘91e.ado Aj9A11094)8
pue Ajsnowouoline ‘Ajajes

03 Jualadwod ale noA |3As|
1431 1y - 101eUIPIO-0) HIYS
‘p|o1A pue Ayjenb Suiuielurew
9|1ym Indino Jo ssuew.io)ied
panodwi 10y sauepingd
{E21UY23] paie|easa apiaoid ued
PUB g [3A3] JO S1UBWINbal
9y} 199W A|3AI1123))8 pue Ajajes
03 3ua3adw 02 J3214J0 |BIIUYISY
paousadxa Ue 848 NOA [3A3|
SIY1 1V ~ JD/I32140 |edtULPaL

‘wes) 8y

031 poddns pasueape apiaoid
pue s|aA3| Joud ydnoayl a3ezol
paJinbau se pue ‘@jelado
Aj@Aloaye pue Ajsnowouoine
‘A|24eS 03 JUB1adLLIOD

passasse Jojesado pasueape
ue aJe noA [3A3] sIy3 1 — DIZ)
I0jeI9dQ $5830.1d padueApy

‘wea} ay3 poddns

pue e3Je 3I0M 33 Ul S|9A3|
Joud ‘ySnoJyy 818104 padinbau
se pue ‘91e4ado AjpAI128)49
pue Ajsnowouoine ‘Ajajes

03 Jua19dwod 3Je NOA [9A3)
SIy3 3y - 103BUIPJO-0D HIYS

T AYa

ANV B34 10M 31 Ul S|3A3|
Joud ‘y8nouyl a1e104 patinbal
se pue ‘a1esado A|9AI23))8
pue Ajshowouoine ‘Ajajes

03 3ua318dwWod 34e NOA |9A3)
SIY3} 3V - 10IEUIPIO-0D IS

‘p|aiA pue Alljenb Sujuiejuiew
3|lym Indino Jo ssuewloypiad
panosdwl 10) 9ouepind
{e31UY23] Pale[eIsa aplacid ued
pue g |9A3| Jo s1uswadinbal
9y} 193w Ajani1oaye pue Ajajes
03 Jua1adwod 19214J0 |B3jUYISBY
pasusuadxa Ue 94 NOA 3A3)
1411V - 20/49010 [BdIUYIaL

‘weay 8yl 03 Joddns
pasueApe apiAod pue sjans)|
Joud y3nouys azejold patinbal
se pue ‘a3esado A|9A128Y )9
pue Ajsnowouoine ‘Aj3)es o}
Jualadwod passasse Jojesado
PO2UBAPE UE 3B NOA [9A3)
SIY31 1y — 419]|013u0) Alfen

‘wea) ay3 poddns

pue eale YJ0M 3Y] Ut S|9AI)
Joud ‘y8nouyy 21104 padinbal
se pue ‘e1etado AjpAnnaye
pue Ajsnowiouoine ‘Ajajes

01 1U218dW0d 348 NOA [3A3|
SIY3 1y - J03eUIpIQ-0) HIYS

‘moy) pue Ayjjenb

J3qui3 ulejulew o3 syuswudije

yum aaueudiulew 3unsisse pue
‘Buizooyss|gnoJ] ‘syuswisnipe

THIAI NIJHD

TT
jana

(1]
ELER



6€ JO 9€ 93ed

‘weal ay3 poddns pue

B3R YoM BY1 Ul S|9A3| Jold
{[e 1€ ‘48nouy) a1eyod padinbal
se pue ‘31eJado A|9AI30a4D
pue Ajsnowouolne ‘Ajgjes 0
1U313dWO3 JOJBUIPIO-03 YIUS
p3JUBAPE U 848 NOA ‘|aA3|

S1y1 1y - TOJBUIPA0-0D HIUS

‘paJinbal se suonesg|
|ealydesSoad /ans Suihiea
SSOJJE SE3JE [B2IUYIS] 3|dinw
ssosde ajesado Appualadwod
01 AJl|Ige paleJisuowap syl
yum ndino Jo ssuewopad
panosdwi Jo) 3auepind
|E31UYI3] pale|edsa aplaosd
ued pue s{pA3| Joud e jo
sjuawalinbai 193w A|aA1109)49
pue Ajajes 03 Jusladuwoa Jaolyjo
|e31UYI9] PRIUBAPE UE 31e NOA
[2A9] 51U3 1V - 193130 [EdIUYIB]L

‘wes)
ay3 1oddns pue J0)eUIPI00)
HIUS pesusuadxa ue ale noA

Wejno

S3DIAYIS ALIS

‘wesl 9yl noddns
pUB B3IE }I0M BY] U] S[AJ)
Joud |e 1e ‘ysnotyy s1elol

palinbai se pue ‘siesado
Al2A1193449 pue Ajsnowouoine
‘Ajajes 03 Juanadwod
1012UIPJ40-03 YIYS pasueape
ue 34e NoA ‘[aA3] SIY1 1Y

‘weal ay3 poddns

puE 101eUIpJ00D) HIUS
pasusuadxs ue aJe NoA NV

SN

‘weal ay3 Joddns

pUE B3JE }JOM 3] Ul S|9A3|
Joud |[e 1e ‘ySnoayl s1e30d
palinbau se pue ‘a1et8do
A|3A1309 43 pue Ajsnowouoine
‘AjaJes 01 3us1adwod
J01BUIPJIO-03 JY1YS PIJUBAPER
ue ale NoA ‘|9A3] SIY1 1Y

‘wea) syl Joddns
PUE J0IBUIPIO0D IHUS
paJusaiiadxa ue aie NoA gNV

HJlvds3aa
? ISNOHIHYM

SUOI}IBIIJISSE|D WE|N|D pue uen}

‘wesl syl uoddns

pUB B31E Y10M 3] Ul S[SAI)|
Joud [|e 1e ‘4Bnouy3 S3e304
paJinbau se pue ‘djesado
Aj@Andaya pue Ajsnowouoine
‘A|94eS 03 JUsI8dWO0d
JOJBUIPJO-03 JJYS pasueApe
ue 34e NOA ‘[9A3] SIYl 1Y

- T6JBUIPIO-0D HIYS

‘uolzeziwndo

WeaJ1s an|ea 9IS Jo Sutnpayas
Alddns ajdwexs ioj pjsiA pue
‘Aljenb andino ‘esuewloylad
paaoadwi 1oy 3uepind
|B21UYID3 PI1ERISI 3plAoLd ued
pue TT |9A8] JO SJUswWIinbay
91 199W A|DAI}8443

pue Ajajes 01 3uaisdwod 4a21JJ0
|B21LYIS] PIJUBAPE UB 348 NOA
|aA8} sily1 1 — T3IO [€I1UYIL

‘p|9tA pue Alljenb Sululejulew
9|lym ndino Jo 9ouewiopad
panosduwl J0j 3duepind
|e21uy23] pa1e|eass epiroad ued
pue QT |9A3] Jo Sjuawaiinbas
Y3 199w AjDAII39)48

pue Aj2jes 03 1ua1adwiod Jsdio
{e31ULI3] PIdsuURApe Ue 3Je NoA
[3A3] SIU} 3V - 33310 [e31Uy33L

‘weal

931 uoddns pue Jo3eulpI00)
HIYS paous1idxd ue a4e noA

TN A

wea} ay3 poddns

pue BaJR YJOM 3Y] Ul S|9A8|
Joud jje 1e ‘y8nouy) alejol
palinbal se pue ‘@1esado
AJ9AI1128)48 pue Ajsnowiouoine
‘Ajajes 03 Ju919dwi0d
40JBUIPIO-02 JIYS pasueApe
ue 3Je noA 19A3) SIY1 1y

- 103eUIPI0-03 WIS

‘uoizeziwiido

WIeaJ3s 3n|eA 3US 1o Buynpayos
Alddns a|dwiexa 40y piaiA pue
‘Ayjenb ‘andino ‘asuew.opsd
panocuduwil 10) 9sueping
[e31uyd93 paie|eass apiaoid ued
pue TT |9A9] 40 sjuswalinbal
2y1 199W AJ9A1109449

pue Ajajes 03 Juazadwod Jad1yjo
J221UYI3) PIIUBAPE UE 31 NOA
{23 5141 1V — 3310 [E3luydaL

‘pIo1A pue Ayjenb Bujuiezurew
9|Iym Indino 1o Iduewoped
panoadwt Joj asuepingd
|e21UYID) Pa1e}easa aplaosd ued
pue QT |9A8] JO SjuswWalinbal
91 199W A|3A1128449

pue Aj3jes 031 3u319dwo3d J3214J0
|E21UYI3] PAJUBAPE UE 3UB NOA
[9A3] 51411V - J83JO [EIIULPSL

‘wesl

91 Hoddns pue J031eUIpI00)
UIYS paousiiadxs ue aJe noA

THIN N33UD

ET
j@na]

(4
ELEY



6€ JO L€ 93ed

0Ju0ld ISeg PUE G [9A]
16 syuswalinbal gol jje y3nouyy a1eiou paJinbau se ‘a1e12do AjaAI1994)9

suolzesado jueid 3|IqoN -
ssaud Asejoy
dSH
|uo0z .
YN Ja4dny .
pnueidw| -
Jaued x3y
Jutof Jaduly [elasnpu)
IMO|[3q 8Y3 JO BUO ANV 7 |9A9]
1B $241Ud2 Y40M ¥ ‘Y8noayl 91e10d paJinbal se pue ‘@1eiado AjaA11da))e

 |9A8] 18
$911U32 YJoM S ‘y3nouyl a1e304 palinbal se pue
‘@1elado Ajan13da440 pue Ajajes 01 Jusiadwod

pue Ajajes 03 1ua1adwod ale noA |9As| S1Yl 1y — J03EIadQ Jue|d o[IqON pue Ajajes 01 1ualadwod ale NOA |93 siyl 1y — JojeladQ ssa30.4d 2Je NOA |9A3] SIYl 1y — 103eIadQ $$930.1d 9 |9A37]
jued Ajjedads 1o ue|d 0INE WO 311USD HIOM BUO - ) T -
doys doyy pue 39104
:9|dwexs 10} ‘MO|3q paul|Ino suo ‘v |9A97 1€ S241U3D
15e3] 3k Ul 3ua19dwod 3Je pue { [9A7] 18 siuawalinbas gof |le ‘ySnoaya 01NE U] BUO SN1d S2J1UdD Y1OoM € yBnouyl 91e104 01 3|qe 39 YO ylom { ‘y8nouyl 91104 palinbal se pue
9123104 paJinbaJ Se pue ‘s1e42do A|9A11034)9 pue A|ajes 01 Jualadwod $3JIU32 yJom ¢ ‘YSnoayl a1e10d padinbad se pue ‘@1esado AjpAI1d9Ye ‘a1ei8d0 Aj9A13I9)43 pue Ajpjes 01 Jualadwod
Jojelado pasueape Ue a4e noA |9A3] S1Y) 1y — 103eIadQ JUE|d 9[IqOIN pue Ajajes 0] Jua1adwod 31e NOA |3A3)| SIY} 1Y - J01eI2d( $5900.d aJe NOA |9A3] S1y1 1Y - 101BI8dQ SS3201d NELE|
doysdoyy - auoz g
3w3d3de] — xdav ssaud Aleloy
Alquiassy nuerduw| (dSH) Jaue(d paads ysiy
Xdav - pujwonog - Jajuof 193Uy
3umoj qof 3]0d - pe3jino .
speoj 3upyald - ER | paajui
Buipeo) yana - dnAeq 3)dwexa 104 s813ud2
IMO|3q pauljino ‘a(dwexa 10 $343Ua3 | om ¢ Ises| 18 ‘ySnouy) 91e104 pasinbal se pue
se syuswadinbal qof |1e y3nouayl 91e304 pasinbal se pue suonesado ydom € 3se| 3e ‘ySnouyl a1e104 padinbau se pue ‘slesado AjaAllday)e ‘g1e49do Aj9A1309449 pue Ajjes 01 Jusisdwod
o4 ul lualadwod ale noA [9A9] SIY3 IV - J03BIadQ 1UE[d 9[IGOIAl pue Ajajes 01 u21adwod a1e NOA |33 SIY] 1Y — 101BI9d( §5800.1d aJ4e NOA |9A3] S1Yl 1y — JOJEIBdQ $53301d VAELER
¥ |2A3] 1B Pa1SI| SE 313U YI0M |
‘3upyaid peoj aiseq pue suopessdo ((8uiBexoed pue 3uiysiuly) pus wo10q '8'9) 7 [9A3] 1B PIISI| SB 3J3U3D 2U0 )sed| 1k a1etado AjaA11094)e pue Ajsjes
jue|d sjigqow oiseq Juipnjoul sepusladwod eale Jiseq ul uedwod 3JOM auo 1sed| 1k 91e43do A|9A1109449 pue Aj9jes NV Ssioualadwod ANV saualaduwod eale diseq ul 3ua12dWod
19qUISL WIBB] MIU B 24 NOA |3A3] SIY1 1y - 103eIadQ JUE|d 9|IGOIAl eaJe diseq u} Jualadwod aue noA [9A9] SIY1 1Y - Jo3eladQ ssa30id 3.1e NOA |3A3| SIY} 1Y - 101BIdQ $S820.4d £19n97 |
- asn
‘sapualadwod *$912Us18dw0d 'sajpualadwod eale aiseq 3upjelspun | 1ON OG
ea.ie 21seq Jupjenapun ale noA {8AS| SIY3 3y - 10381900 SS3301d eaJe Jiseq SupeapUN 3JB NOA [9A3] SIU] 1Y - JojesadQ ssa3oid 2Je NOA {9A3]| SIY1 1y - J0jeTadQ SS3201d Z |9A97
“$312U319dW0d 's312U319dW 0l eale Isn
eate oiseq Supjenapun duiutesy Ul pue jueid ajiqow Suljessdo ‘sa1oua3adwod eale olseq Supjeriapun Suiuiesy Jiseq Suiyeepun 3uluiesy Ul Jsquiaw weal | 1ON Od
J0U J3qUIBW WEs) M3U B 9Je NOA |9A3] SIY1 1y - 103B18dQ $59001d U] JaqUIdW Weal Mau B 3Je NOA [9A3] SIY1 1y - 103esadQ SSa20.1d MBU B 31e NOA |3AD| SIU) 1Y - 10IBI3dD SS2304d IRELET

NOlLNgI¥LsIa / HJ1vdS3d B ISNOHIUVM INVINTD

INV1d ALTVID3dS NVINTO

SUOIIBIIJISSE[) WE|Nn|D pue uen]

INV1d OLNV WVINTO




6€ JO g€ aded

031U0Jd JIseg PUE G |9AdT 1B sjuawarnbal qof
lIe y8noJy1 31e104 pauinbal e ‘91e1ad0 AjaAIlD8e pue A[3jes
01 1u912dW o3 31e NOA |9A3] SIY3 1Y — J03BI13dQ JUE[d 9|10

suojjesado jued sjiqony

ssaud Aueyjoy

dSH

auoz g

a|yny Ja4dny

nueidw)

Jaueyd X3y

J33utof 4a8uly felasnpuy

IMOJ3q 3Y1 JO OM) ANV 17 [9A3] 3B SBJIUDI HIOM

¥ ‘y8nouy) s1elod pasinbal se pue ‘sieiado Aj9A1084)8 pue
- Aj94es 03 ua19dw 02 31e NOA [3A3] SIY1 1y — 103BI3dQ $S330.14

7 [9A3] 1B S943UdD }IoMm 1TV ‘Y3noaya
231e3104 pasinbai se pue ‘ajesado
A|DA1129449 pue A|94ES 03 Jusladwod aJe
NoA [9A3] SIY3 1Y — 103e1adQ 5s930.4d

NOILNAIYLSIA / HOLVdS3A '8 ISNOHIYYM WYINTD

1NV1d ALTVIOIdS WVINTD

INV1d 01NV WVTINTD

SUOI}edIJISSe[) wejn|o pue ueny

JAELEY




6€ 4O 6€ @3ed

{7 (2A27 40V) Al 8182151118) apel|

{dossasse/iaulel] JueAs|al ayl Aq Jo pausdis) ‘uolsiAIadns ou Yiim padinbad usym pue se sysel paseq
(sa|InpoN | -}Iys pue ayls ‘doysyiom ‘y3nouayl s3ejod pue wiopad AJBAIIIBLS pue Ajsnowouolne ‘Ajgjes 03 Jusladwod
¥ pueg wouly sjuljod $z wnwixeA) sa|npop aJe pue uopedlyiienb apeuy JueAd|al B pjoy NOA "Wweal Japim 3yl 03 Joddns pue 3sueping |eaiuysa)
9/v pueg wod) 0T 01 uohippe ul sjuiod gy paie|eass apinocJd pue Isi|e1aads |e21UYd33 B PaISPISUOD S| Oym UosIadsape.) psoueape Ue 2J4e NOA [3A3] 1YY 1Y 93
(dossasse/iauie.l JueAajRI 8Y) Ag Jjo pausis) ‘uoisialadns ou yim palinbal uaym pue
(sa|npol SE S3Se} paseq-1Iys pue aus ‘doysyiom ‘YySnoay) a1e10J pue wiopad AjA1109)43 pue Ajlsnowouoine ‘Ajajes
V pugg wol) sjulod 4z WnWIXeAl) S3|npojl 0] Jua1adw o2 aJe pue uolledylenb apeul JUBAS}SU B pjOY NOA ‘Wea) I1apim syl 01 Joddns pue asuepind
4/v pueg wouy 0TI 03 uotlppe uj siuiod gg [eatuyaa aptacid pue 1s1|e133ds [B21UYID] B PRIBPISUOD S| OYM UOSIadsapEL] PRIURAPE UR 3Je NOA [9A] SIYl 1Y £
{1ossasse/iauled] JueAadjad 8yl Aq jjo pausis) uoisiaIadns ou 10 9133| YHIM padinbal usym pue se sysel paseq
sa|NpoN -JIys pue a1s ‘doysyiom ‘48noayl a1e10d pue wiopad Aj3Anaaye pue Ajsnowouoine ‘Ajpjes o3 Jusiadwod
g/V pueg woiy 0TI 01 uonippe ul syutod g 9Je pue uonedlienb apet] JUBAS|AU B SP{oY Oym uosiadsapes) pasusuiadxs Ue a4e NOA |3A3} SIYl 1Y 5
‘8301

ssas50.d 03 |BIIUDIOd SSISSE 0} USYEBLISPUN 3] [|IM MBIASI B “JBUOOS 10U J| ‘AJBSISAIUUE LJUOW-IA[DM] INOA 1y

‘padinbas usym pue se sysey paseq-as pue dousyiom ‘yanolyy a1erol pue ‘wiopad AjA0se
pue Ajsnowouoine ‘Aj9jes 03 Juaadwod 3. pue uol1edly|eNb Spe.] JUBAS|aU B P|OY NOA [9A8| SIY] 1Y [n]
—_— .mu
01 ssa430.4d 03 |e13USIOd SSASSE 03 UBYBIIAPUN BY [|IM MBIASI B “JBU00S J0U §I ‘AIBSISAIUUE SYIUOW XIS INOA 1y
‘paJinbas usym pue se s$ysel ydnoayy a3eiod pue wiopad Aj9AI13a4e pue Ajsjes 03 Jusiadwod

2Je pue uolealyljenb apel) JueAs|al e pjoy pue uoizeqoad Ul JaGUSLW WES} M3U B 3Je NOA [3A8] SiYl 1Y 01d
= = —= — — [ uosiadsape.}
Supeauiduy
{8uiujes]) uonedyienp apes-1sod syudwainbay ssauisng 3P0 UoIIed1yISSe|D) BUAH

'0s op 01 Juenodw| pue Alessadau S| 1 alaym Suiulesl
apinoud [jim am pue Juawdinbs mau jo uopNposul 3yl Yyum Apenaied ‘sjjixs Jo Aduaaind uleluiew 0y wWeay |ed14109ja pue Suaauidus Jno Jo) pasu ayl aieaidde pue 10adsar s

'S1UBWaLINDaL S, 2UAH 1091424 01 BwWIl 03 3w} WO palepdn aq [|IM pue spiepuels Adualadwod pue uolie|sids| yum Juswusdie

J3pISU0I 0] MBIASI [BUIIXD 03 0F |[IM JUBWNJ0P Sjnpow Adualadwod Siy| pasn ag 01 a|ge os|e s| Sujuied) qof ayl uo Suipnjpul ‘sa|npow Juajealnba paside ‘sAem|e se — uoiedjjissed
InoA Joy ‘Aduauino syutod Joy ‘saouaiagal [INJIN] 9NPOIA SuldaaulBud (ea1UBYIBIAl JUBASIS] SAPN|IUI JUBWNIOP SIY] ‘SHaam g UIYIM UOISN|ou0d e aledidlue am pue pasinbal uawiniop
a|npow Adusiadwod ay) 918342 0} PAWIO) UDBG SeY ‘SIBPE3| pue Siaquaw weal Jo ‘dnotd Bupjiom v “sajnpow Asuaiadwod yum uoidunfuod ul peas aq 01 248 SUOIIRIIHISSe|D MO[3g aYL

S3IDIAY3S TVIIYLD3TI ANV ONIYIINIONT

suoljeayjisse|n) wen|p pue ueny|








