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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot has been managed and 

declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot result has been audited 

and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  14 

Total Participated:  14 

 

14 out of 14 have answered all questions  100%  

Final Ballot Audit: Tuesday, 13 August 2024 at 12.05pm AWST 

 

 

Australian Manufacturing Workers' Union Protected Action Ballloit: (B2024/9154) 

Voters: 14 

Tota l Pa rticipated: 14 (100.0%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In .support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authoni.sed 
by thi.s ballot, separately, concurrenU( and/or consecutively in the form of: 

1. An unlimited number of .stoppages of work, including consecutive stoppages 
of work, for one (1) hour in duratiion? 

■ Yes -141 (1:00.0%) 

■ No- 0 (0%) 

In support of reaching an Enterprise Agreement with y,our emplloyer, do you 
endorse the taking of any and all protected industria l action whidh is authorised 
by this ballot, separate!¥, concurrently and/or consecul:iively in the form of: 

2. An unlimited number of stoppages of work, including oon.secutirve stoppages 
of work, for two (2} hours in duration? 

■ Yes -14 (100.00/4) 

■ No-0 ~0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an Enterprise Agreement with yom employer, do you 
endorse the taking of any and al I protected industrial a ct ion which is authorised 
by this ballot, separately, concurrent!¥ and/or consecutively in the form of: 

3. An unlimited number of stoppages of work, induding consecutive stoppages 
of work, for four (4) hours in duration? 

■ Yes -14 (100.0%) 

■ No-0 (0%) 

In support of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurrently and/or oonsecutiv,ely in the form of: 

4. An unlimited number of stoppages of work, ind udi ng oonsecutive stoppages 
of work, for twelve (12) hours in duration? 

■ Yes -13 (92..9%) 

■ No-1 (7.1%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurr,ently and/or consecutively in the fonm of: 

5. An unlimited number of stoppages off work, induding oonserutive stoppages 
of work, for twenty-four (24) hours in duration? 

■ Yes -13 (92.9%) 

■ No -1 (7.1%) 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected indu5trial action which is authonised 
by this ballot, separately, concurrently and/or consecutively in the fonm of: 

6. An unlimited number of indefinite or peniodic bans on overtime? 

■ Yes -13 (92.9%) 

■ No -1 (7.1%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected i ndu5tri al action which is authorised 
by this ballot, separately, concurrentlly and/or consecutively in tile form of: 

7 .. An unlimited number of indefinite or peniodic bans on the performance of 
pre-shift overtime? 

■ Yes -13 (92..9%) 

■ No -1 (7.1%) 

In support of reach ing an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action wihich is authorised 
by this ballot, separately, concurrently and/or oonsecutiv,ely in the form of: 

8. An unlimited number of indefinite or periodic bans on performing call outs? 

■ Yes -14 (1:00.0"Ai) 

■ No-0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
,endorse the taking of any and all protected indust rial! action whidh is authorised 

by this ballot, separatelly, concurrentlly and/or consecutJively in tJhe form of: 

9. An unlimited number of indefinite or periodic bans on working with and/or 
providing instructions or direction(s.} to contractors. and/or labour hire 
employees? 

■ Yes -14 (100.0%) 

■ No - 0 f0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurrentlly and/or consecutiv,ely in thefonm of: 

10. An unlimited number of indefinite or periodic bans on the performance of 
worlking additional shifts outside of the normal roster? 

■ Yes -13 (92.9%) 

■ No -1 (7.1%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial a,ction which is authonised 
by this ballot, separately, concurrently and/or consecutively in the fonm of: 

11. An unlimited number of indefinite or periodic bans on the using of 
computers to document work? 

■ Yes -14 (100.0%) 

■ No - 0 (0%) 

In support of reach ing an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial a,ction which is authonised 
by this ballot, separntely, conc1mentlly and/or consecutively in the fonm of: 

12. An unlimited number of indefinite or periodic bans on de-isolating? 

■ Yes -13 (92.9%) 

■ No-1 (7.1%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In supportofreaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurr,entlly and/or consecutively in thefonm of: 

13. An unlimited number of indefinite or periodic bans on holding permits 
and/or si~ning on to penmits? 

■ Yes -13 (92.9%) 

■ No -1 (7.1%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurrently and/or consecutively in the fonm of: 

14. An unlimited number of indefinite or periodic bans on the use measuring 
and test equ ipment, including the usage of results/test sheets? 

■ Yes. -14 (100.0%) 

■ No-0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reach ing an Enterprise Agreement with your employer, do you 
endor.se the taking of any and all protected industrial action which is authorii.sed 
by tlili.s ballot, separately, concurrentlly and/or consecutively in tile form of: 

15. An unlimited number of indefinite or periodic bans on driving vehicles 
(unle.ss for emerge11cy purposes only)? 

■ Yes -1-4 (1'00.0%) 

■ No-0 (0%) 

111 .support of reach ing an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authori.sed 
by thi.s ballot, separately, conc1mentlly and/or consecutively in tile form of: 

16. An unlimited number of indefinite or periodic bans on completing planned 
work orders except where a crlitical task is required due to an imminent risk to a 
persons' safety? 

■ Yes -1-4 (100.0%) 

■ No-0 (0%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial action which is authonised 
by this bal lot, separately, concurr,ently and/or consecutiv,ely in the fomn of: 

17. An unlimited number of indefinite or periodic bans on the use of personal 
hand tools? 

■ Yes -14 (100.0%) 

■ No-0 (0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected indust rial a,ction which is authorised 
by this bal lot, separately, concurr,ently and/ or consecutively in the fomn of: 

18. An unlimited number of indefinite or periodic bans on using technology 
(phones, computers, laptops, tablets, pninters, radios, etc.) during normal dutie.s 
(unless for emergency purposes only)? 

■ Yes -14 (100.()1'/a) 

■ No- 0 ~0%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurrentlly and/or consecutively in the form of: 

19. An unlimited number of indefinite or periodic bans on rectifying bag jams? 

■ Yes -14 (100.00/4) 

■ No-0 f0%) 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial a,ction which is authorised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

20. An unlimited number of indefinite or periodic bans on attending l:midg.e 
fault(s)? 

■ Yes -14 (100.0%) 

■ No-0 (0%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial a ct ion which is authorised 
by this ballot, separately, conc1menUv and/or consecutively in the form of: 

21. An unlimited number of indefinite or periodic bans on answering phone 
cal ls? 

■ Yes -14 (100.0%) 

■ No - 0 (0%) 

In support of reaching an Enterprise Agreement with you r employer, do you 
endorse the taking of any and al l protected industrial action which is authonised 
by this ballot, separately, concurrent!¥ and/or consecutively in the form of: 

22. An unlimited number of indefinite or periodic bans on paperwork i.e. 
Maximo, reports? 

■ Yes -14 (100.0%) 

■ No-O to%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action which is authorised 
by this ba llot, separately, concurrentlly and/or consecutiv,ely in the form of: 

23. An unlimited number of indefinite or periodic bans on breakdown repairs, 
conveyor and bridges? 

■ Yes -14 (100.0%) 

■ No-0 (0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ba llot, separately, concurrenUy and/or consecutively in the form of: 

24. An unlimited number of indefinite or periodic bans on corrective 
maintenance, conveyor and bridges? 

■ Yes -14 (100.0%) 

■ No - 0 ~0%) 
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Question 25 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, .separately, concu rr,ent11'( and/or consecutiv,ely in the form of: 

25. An unlimited numb-er of indefinite or periodic bans on preventative 
maintenance, conveyor and bridges? 

■ Yes -14 (100.0%) 

■ No-0 (0%) 
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