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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/13) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/13) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  23 

Total Participated:  23 

 

23 out of 23 have answered all questions  100.0%  

Final Ballot Audit: Thursday, 23 January 2025 at 12.05pm AWST 

 

 

Australian Ma1nuladuring1 Workers' Unio,n Protected Action Ballot (82025/ 13) 
Voters: 23 

Tota l Pa rticipated: 23 (100.0%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reach ing an Enterprise Agreement v11ith yom employer, do you 
endorse the taking of any and al l protected indust rial action which is authorised 
by this bal lot, sepa rately, conc1.m,ent lly and/or consecutively in the form of: 

1 .. An un limited number of stoppages of work, including oo:nserutive stoppages 
of work, for one ( 1) minute in duration? 

■ Yes - 23 (100%) 

■ No -0 f0%) 

In support of reach ing an Enterprise Agreement with yo1.1r employer, do you 
endorse th,e taking of any and al l protected industrial action which is authorlised 
by this ba llot, separately, conc1.1rrently and/or consecutively in the form of: 

2. An un limited number of stoppages of wo:rk, including consecut ive stoppages 
of work, for one (1) hour in durat1io:n? 

■ Yes - 23 (1'00%) 

■ No -0 f0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 .support of reach ing a,n Enterprise Agreement with your employer, do you 
endorse the taking of a11y and al l protected iindustrial action which is authoni.sed 
by t his ba llot, separately, concu rrent ly and/or oons,ecutively in the form of: 

3 .. An unlimited number of stoppage.s of work, induding consecut ive .stoppages 
of work:, for twelve (12) homs in duration? 

■ Yes - 23 (1.00%) 

■ No- 0 ~0%) 

In .support of reaching a,n Enterprise Agreement with yo1.1r employer, do you 
endorse the taking of any and al l protected iindust rial action which is authonised 
by t hi.s ba llot, separately, concu rrent ly and/or consecutively in the fonm of: 

4 .. An unlimited number of .stoppage.s of work, indluding consecutive .stoppage.s 
of work:, for twenty-four (24) hours iin duration? 

■ Yes - 2.3 (100%) 

■ No-0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reach ing an Enterprise Agreement with yom employer, do you 
endor.se the taking of any and all protected industrial action which is authori.sed 
by t hi.s ba llot, separately, concurrentliy and/or oonSiecutively in the form of: 

5 .. An un limited number of iindefinite or periiodic bans on the perform anoe of 
overtime? 

■ Yes - 23 (100%) 

■ No -0 (0%) 

In .support of :reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected iindustrial action which is authori.sed 
by t his ba llot, separately, concurrent lly and/or consecutively in the form of: 

6. An un limited number of iindefinite or peniodic bans on the performance of 
pre-shift overtime? 

■ Yes - 23 (100%) 

■ No - 0 f0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reiaching an Enterprise Agreement with your employer, do you 
endorse t he taking of any and al l protected indust riial action which is authorlised 
by this ba llot, s,eparately, concurrentlly and/or consecutively in the form of: 

7 .. An un limited number of indefinite or periodic bans on working w ith, training, 
and providing inst ruct ion or direction to contractors and/or labour hire 
employees'? 

■ Yes - 23 (100%) 

■ No -0 f0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected i ndu st riial action which is authonise d 
by th is ba llot, separat ely, concurrently and/or consecutively in the form of: 

8 .. An unlimited number of indefinite or per iodic bans on the ut ilisation of high­
risk work !licenses? 

■ Yes - 23 (100%) 

■ No -0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofread,ing a111 Enterprise Agreeme111t with your employer, do you 
endorse th,e taking of any and all protected industrial action which is author ised 
by this ballot, separately, concurr,ent ly and/or consecutively i 11 the form of: 

9 .. An un limited number of indefi nite or periodic bans on being flexible when 
taking meal and r,est breaks? 

■ Yes - 22 (95.7%) 

■ No - l (4.3%) 

111 support of reachiing an Ent erprise Agreement with your employer, do you 
endorse t he taking of any and al l protected indust riial actio111 which is authorised 
by t hi.s ba llot, separately, concurrent lly and/or consecutively in the form of: 

10. An unlimited number of indefinite or period ic bans 0 11 the use of electronic 
devices including but not limited to programming of lathes, mil ling machines 
and borers to document wo:rk? 

■ Yes- 22 (95.7%) 

■ No - 1 (4 .3%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of re,ad,ing an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action wihich is authorised 
by th is bal lot, sepa rately, concu rrentlly and/or oons,ecutively in tile form of: 

11. An unlimit ed nurnber of indefinit e or periodic bans of the use of measuring 
and t est equipment, ii11clud ing but not liimit ed to t he usage of results/test 
sheets? 

■ Yes - 22 (95. 7%) 

■ No - 1 (4.3%) 
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