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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot has been managed and 

declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot result has been audited 

and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  30 

Total Participated:  29 

 

29 out of 30 have answered all questions  96.7%  

Final Ballot Audit: Thursday, 6 February 2025 at 12.05pm AWST 

 

 

Australian Ma,11utactu1ring Workers' Unio,n Protected Action Ballot (82025/144) 

Voters: 30 

Tota l Participated: 29 (96.7%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

111 support of reaching an enterprise .agreement with your ,employer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrent ly and/or consecutively, in t he form of: 

1 . An unlimited number of stoppages of work, indludi11g oo:nsecut ive stoppages 
of work, for one (1) minute in duration? 

■ Yes - 27 (93.1%) 

■ Nlo - 2 (6.9% 

111 support of reach ing an ent erprise agreement with your emp'loyer, do you 
authorise t he taking of protected ind ust ria I action agai 11st you r employer 
separately, concurrently and/or oo:nsecutively, in t he form of: 

2. An unlimited number of stoppages of work, including oonsecutive stoppages 
of work, for one (1) hour in durat1ion? 

■ Yes - 27 (93.1%) 

■ No - 2 (6.9% 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

hil .support of reachiing alil enterprise agreement w ith your ,emp!loyer, do you 
authorise t he taking of protected indust rial action against your empl'oyer 
separately, concu rrently and/or oo:nsemtively, in the form of: 

3. An tu1 limited number of stoppages ohvork, indluding consecut ive stoppages 
of work, for twelve {12) hours in duration? 

■ Yes - 28 (96.6) 

■ No - 1 (3.4%) 

In support of reaching an enterprise agreement with your empl,oyer, do you 
authorise the taking of protected indust rial action against you r employer 
separately, concurrently and/or oo:nsecul:ively, in t he form of: 

4. An unlimited number of stoppages of w,o:rk, including consecut ive stoppages 
of work, for twenty-four (24) hours in duration? 

■ Yes - 29 (1 00.0%) 

■ INlo -0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching a11 enterprise agreement w ith your emp!loyer, do you 
authorise the taking of protected indust rial action against your emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

5 .. An un limited number of indefinite or peniodic bans on the performanoe of 
overtime? 

■ Yes - 29 (100.0%} 

■ No -0 (0%} 

In support of reaching an enterprise agreement with your ,emp!loyer, do you 
authorise t he taking of protected indust rial action against your empl'oyer 
separately, concurrent ly and/or oonsecutively, in the form of: 

6 .. An unlimited number of indefinite or periodic bans on the perform a11oe of 
pre-shift overtime? 

■ Yes - 29 (100.0%) 

■ No -0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching a,n enterprise agreement w ith your emp!loyer, do you 
authorise the taking of protected indust rial action against your employer 
separately, concurrently and/or oo:nsecutively, in the form of: 

7 .. An unlim ited number of indefinite or per iodic bans o n perfo rming call outs? 

■ Yes - 28 (96.6) 

■ No - 1 (3.4%) 

In support ofreachiing an enterprise agreement w ith your ,emp'loyer, do you 
authorise the taking of protected industrial action against you r empl'oyer 
separately, concurrently and/or consecutivelly, in the form of: 

8. An un lim ited number of indefinite or per iodic bans on working w ith, t raining, 
and providing instruct ion or direction to contractors and/,or labour hire 
employees? 

■ Yes - 28 (96.6) 

■ No - 1 {3.4%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement w ith your ,employer, do you 
authorise the taking of protected ind ust ria I acUo:n aga i 11st your emplloyer 
separately, concurrent ly and/or oonsecutively, in the form of: 

9. An un limited Numlber of indefinite or periodic bans on the ut il isation of high­
risk work licenses? 

■ Yes - 28 (96.6) 

■ No - 1 (3 .4%) 

111 support of reachiing an enterprise agreement with your employer, do you 
authoriseth,e taking of protected indust rial action against you r emplloyer 
separately, concurrent ly and/or oonsecutively, in t he form of: 

10. An unlimit ed Number of indefiinite or periodic bans on the performance of 
wo:rlking additional shifts outside of t he normall roster? 

■ Yes - 29 (100.0%) 

■ No -0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise .agreement w ith your employer, do you 
authonse the taking of protected industrial action agaii11st your employer 
separately, concurrently and/or oonsecutively, in t he form of: 

11. An unlimited Number of indefin ite or periodic bans on de- isolating? 

■ Yes - 29 (100.0%) 

■ Nlo -0 (0%} 

In support of reiaching an enterprise agreement with your employer, do you 
authorise the taking of protected indust rial action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

12. An un limit ed nurnberof indefinit e or period ic bans on holding permits 
and/or signing on to permits? 

■ Yes - 28 (96.6 ) 

■ No - 1 (3 .4%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of reaching an enterprise agreement w ith your empioyer, do you 
authorise t he taking of protected indust rial action agaiinst your employer 
separately, concurrently and/or oo:nsecutively, in the form of: 

13 . .An unlimit ed number of indefinirl:e or pe·riod ic bans of the performance of 
shunting and functions associated with shunting? 

■ Yes - 29 (100.0%} 

■ Nlo -0 (0%) 
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