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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/476) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/476) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  111 

Total Participated:  102 

 

102 out of 111 have answered all questions  91.9%  

Final Ballot Audit: Friday, 28 March 2025 at 11.10 am AWST  

 

 

Australian Manufacturing Workers' Union Protected Action Ba1llot (B2025/476) 

Voters: 111 

Tota l Participated: 102 (91. 9%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reachiing an enterprise agreement with your employe r, do you 
endorse the taking of protected ind ustria I action by AMWU members aga inst 
your employer, wh iich may invdlve taking s,eparately, concu rr,ent lly and/or 
consecutfively any or alll t he actions set out below: 

1 .. An un limited number of 1 hour stoppag,es of work?; 

■ Yes - 102 (100.0%) 

■ No-0 f0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected indust ria l action by AMWU members aga ins 
your employer, wh ich may invo lve taking s.eparntely, concurr,ent l'Y and/or 
consecut iv,ely any or alll t he actions set out below: 

2 .. An un limited number of 2 hour stoppages of work?; 

■ Yes -101 (99.0%) 

■ No - 1 (1.0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of rea,ching an enterprise agreement with your emp!loyer, do yo,u 
endorse the taking of protected indust rial action by AMWU members against 
your em ployer, which may invo!lve t aking separately, con,cu rrentlly and/or 
consecutively any or alll t he acti ans set out below: 

3. An un limited number of 3 hour stoppages of work?; 

■ Yes - 100 (9'8.0%) 

■ No - 2 (2.0%) 

In support of rea,ching an enterprise agreement 1.Arith your emp!loyer, do you 
endorse the taking of protected indust ria l action by AMWU members agains 
your employer, which may involve taking s,eparnt ely, concurrent ly and/or 
consecutrvely any or alll t he act.ions set out below: 

4 .. An un limited number of 4 hour stoppages of work?;: 

■ Yes - 99 (97.1%) 

■ No - 3 (2 .. 9%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reach ing an enterprise agreement with your employer, do you 
endorse the taking of protected ind ust ria I action by AMWU members aga inst 
your employer, which may invdlvetaking separately, concun ,ent lly and/or 
consecut iively any or alll t he acti ans set out below: 

5 .. An u 11 I imited number of 8 hour stoppages of work?; 

■ Yes -97 (95.1%) 

■ No - 5 (4 .9%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members against 
y,our employer, which may invdlve taking separately, concurrentlly and/or 
consecut iv,ely any or al l t he actions set out below: 

6. An un limited number of 12 hour stoppages of work?; 

■ Yes - 97 (95.1%) 

■ No - 5 (4.9%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support ,of reach ing alil enterprise agreement with your empl,oyer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
y,our employer, which may invo lve t ak ililg separately, concurrent lly and/or 
consecut ively any o,r al I t he actions set out below: 

7., An unlimited number of 24 hour stopiPages of work?; 

■ Yes -96 (94.1%) 

■ No- 6 (5.9%) 

111 .support ,of reaching alil enterprise agreement with your employer, do you 
endorse, the taking of protected industrial action by AMWU members aga inst 
your ,employer, which may invo lve t ak ililg separately, concurr,ent lly and/or 
consecutiv,ely any or al I t he actions set out below: 

7., An unlimited number of 24 hour stopiPages of work?; 

■ Yes - 96 (94.1%) 

■ No - 6 (5.9%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of reachiing an enterprise agreement w ith your emp!loyer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
y,our employer, wh ich may involve taki11g s,eparntely, concurrentlly and/or 
consecutively any or alll t he act.ions set out below: 

9 .. An un limited number of 72 hour stoppages of work?'; 

■ Yes - 96 (94.1%) 

■ No - 6 (5.9%) 

In support of reaching an enterprise agreement with your ,employer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
your ,employer, wh ich may invdlve taking s,eparately, concurr,entlly and/or 
consecutiwly any or all t he actions set out below: 

10. An unlimited number of stoppages of work for a period of one week?; 

■ Yes - 98 (96.1%) 

■ No - 4 (3.9%) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, which may invo!lve t aking s,eparately, concurrently and/or 
consecutfv,ely any or alll t he actions set ,out bel,ow: 

11. An unlimited number of indefin it e stoppages of work?; 

■ Yes - 98 (96.1%) 

■ No - 4 (3.9%) 

In suppo:rt of reaching an enterprise .agreement with your ,employer, do you 
endorse the taking of protected indust ria l actiorn by AMWU members against 
your empl,oyer, wh ich may invdlve t ak ing s,eparately, concurr,entlly and/or 
conserntively any or al I t he acti ans set out below: 

12. An unlimited nurnber of indefinit e or periodiic bans on overtime?; 

■ Yes - 102 (100.0%) 

■ No-0 f0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, wh ich may involve taking separately, concurrent lly and/or 
oonsecutiively any or alll t he acti ans set out below: 

13. An unlimited number of indefinite or period iic partial wo rk bans?'; 

■ Yes -102 (100.0%) 

■ No-0 f0%) 

In support of reiaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
your ,employer, which may invo lve taking s,eparately, concurrent lly and/or 
consecutiv,ely any or al I t he acti ans set out below: 

14. An unlimiited number of periodic or indefinite bans on curtailment of 
eil,ectrical su ppily to a pot line due to power prioe de:man ds or market price 
impact at the request of AGL or Tomago Alumiinium Gompany {not includiing 
curtai lment of electrical .supplly to preserve the int egrity of the network at the 
request of tile Aust ra lian Energy Regu lator (AEIR}?; 

■ Yes -102 (100.0%) 

■ No-0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofi reaching an enterprise agreement w ith your emp!loye r, do you 
endorse the taking of protected indust rial action by AMWU members against 
y,our employer, whiich may invo lve t aking s,eparately, concu rrentlly and/or 
consernt ii;ely any or alll t he act.ions set out below: 

15. An unlimited number of periodic or indef inite bans on holding permits to 
work?; 

■ Yes - 102 (100.0%) 

■ No- 0 t0%) 

In .suppo:rt ofi reaching an enterprise agreement w ith your emp!loyer, do you 
e:nd o rse the taking of protected ind ustria I action by AMWU members aga inst 
yo ur employer, wh ich may irnro!lve t aking s,epa rat ely, concu rrentlly and/or 
consecutively any or alll t he actions set out below: 

16. An unlimited nurnber of period ic or ind,ef inite bans on the perfonmance ofi 
Low Voltage (LV) i.solations for wm1k assigned to contr,actors or worlkers who ar,e 
not employees of Tomago Aluminium Company?; 

■ Yes - 102 (100.0%) 

■ No-0 (0%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri .suppo:rt of reachiing an enterprise agreement w ith your emp!loyer, do you 
endorse the taking of protected indust rial action by AM\IVU members aga inst 
your ,employer, wh iich may irnro!lve taking s.ep,arnt,ely, concurrentlry and/or 
consecutiv,ely any or all t he actions set out below: 

17. An unlimited number of periodic or indef inite bans 011 tile issue of Electrical 
Eqt.1 ipme11t Outage {EEO) authority to contractors m wor1kers wh o are not 
employees of TAC?; 

■ Yes -102 (100.0%) 

■ No-0 (0%) 

111 support of reaching an enterprise agreement with your emp!loyer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
y,our employer, which may invo!lve taking separately, concurrentl'y and/or 
consecutirvely any or alll the act ions set out below: 

18. An unlimiited number of periodic or indefinit e bans 011 the performance of 
overtime tlhat counts toward supplementary hou rs?; 

■ Yes -102 (100.0%) 

■ No- 0 f0%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reachiing an enterprise agreement w ith your ,empioyer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
your ,employer, which may invo lve t aking separat ely, concurrentlly and/or 
consecutively any or all t he actions set out below: 

1.9. An unlimited nurnber of period ic or ind,ef init:e bans 011 t he perfonmance of 
planned maintenanoe (not i11cludiing responding to breakdowns)?; 

■ Yes -102 (100.0%) 

■ No- 0 f0%) 

In .support of re,aching an enterprise agreement with your ,employer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
your employer, which may invo!lve t aking separately, concurrentlly and/or 
consecutively any o,r al I t he acti 011s set out below: 

20. An unlimiited number of periodic or indef inite bans on the use· of the SAP 
system?; 

■ Yes-101 (99.0%) 

■ No-1 (1.0%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise agreement with your emp!loye r, do you 
endorse the taking of protected industrial action by AMWILJ members against 
your employer, which may invo'lve taking s,eparntely, concurrentlry and/or 
consecutiv,ely any or alll t he actions set out below: 

21. An un limited number of periodic or indefinite bans on the use of battery 
and/or ellectrical power tools?; 

■ Yes -101 (99.0%) 

■ No-1 (1.0%) 

In suppo:rt of reach ing an enterprise agreement with your emp!loyer, do you 
endorse th,e taking of protected indust rial action by AM\IVU members aga inst 
y,our employer, wh ic may invo!lve t aking separately, concurrentlry and/or 
consecutirvely any or all t he actions set out below: 

22. An unlimited number of period ic or indef init e bans on verifying and/or 
performing of any isolations (al ll t rades)?; 

■ Yes -102 (100.()i'/4) 

■ No-0 (0%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 suppo:rt ofreiadfng an enterprise agreement with your emp1loye r, do yo,u 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, wh iich may invo!lve taking s,eparately, concurr,entlly and/or 
consecut ively any or alll t he actions set out below: 

23. An unlimited number of periodic or indef inite bans on work associat,ed with 
HIRW licenses? 

■ Yes -102 (100.0%) 

■ No- 0 f0%) 
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