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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Workers' Union Protected Action Ballot (B2024/1316) has been managed and 

declared independent of all other parties. 

 

The Australian Workers' Union Protected Action Ballot (B2024/1316) result has been audited 

and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  150 

Total Participated:  97 

 

97 out of 150 have answered all questions  64.7%  

Final Ballot Audit: Wednesday, 23 October 2024 at 11.05am AWST 

 

 

Australian Workers' U mion Pll'Ot:ectedl Action Ballllot ( B2024/713 '16) 

Voters.: 150 

Tota I Pa rt i c i pated: 97 (64. 7%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your employer, do you 

authorise the taking of protected industrial action against your employer 

separatellly, concurrently and/or consecutively, in the form of: 

1. An unlimited number of stoppages of work of 30 minutes' duration. 

• Yes - 94 (96.9%) 

■ No - 3 (3.1%) 

In support of reaching an enterprise agreement with your employer, do you 

authoriise the taking of protected industrial action against your employer 

separatelly, concurrently and/or consecutively, in the form of: 

2. An unlimited number of stoppages of work of 1 hours' duration. 

■ Yes - 94 (96.9%) 

■ INo - 3 (3.1%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In SUIPport of reaching an enterprise agreement with your employer, do you 

authoriise the taking of protected industrial action against your employer 

separatelly, concurrently and/or consecutively, in the form of: 

3. An unlimited number of stoppages of work of 2 hours' duration. 

■ Yes - 94 (96.9%) 

■ INo - 3 (3.1%) 

In su1pport of reach ing an enterprise agreement with your employer, do you 

authorise the taking of protected industrial action against your employer 

separatelly, concurrently and/or consecutively, iin the form of: 

4. An unlimited number of stoppages of work of 3 hours' duration. 

• Yes - 92 (94 .. 8%) 

■ No - 5 (5.2%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In su1pport of reaching an enterprise agreement with your employer, do you 

authori1se the taking of protected industrial action against your employer 

separatellly, concurrently and/or consecutively, in the form of: 

5. An unlimited number of stoppages of work of 4 hours' duration. 

■ Yes - 92 (94.8%) 

■ No - 5 (5.2%) 

In support of reaching an enterprise agreement with your employer, do you 

authorise the takiing of protected industrial action against your employer 

separatellly, concurrently and/or consecutively, in the form of: 

6. An unlimited number of stoppages of work of 6 hours' duration. 

■ Yes - 91 (93.8%) 

■ INo - 6 (6.2%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your employer, do you 

authoriise the taking of protected industrial action against your employer 

separatellly, concurrently and/or consecutively, in the form of: 

7. An unlimited number of stoppages of work of 8 hours' duration. 

■ Yes - 92 (94.8%) 

■ INo - 5 (5.2%) 

In suIpport of reaching an enterprise agreement with your employer, do you 

authoriise the taking of protected industrial action against your employer 

separateliy, concurrently and/or consecutively, in the form of: 

8. An unlimited number of stoppages of work of 12 hours' duration. 

■ Yes - 91 (93.8%) 

■ No - 6 (6.2%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 

authorise the taking of protected industrial action against your employer 

separately, concurrently and/or consecutively, in the form of: 

9. An unlimited number of stoppages of work of 24 hours' duration. 

■ Yes - 91 (93.8%) 

■ No- 6 (6.2%) 

In support of reaching an enterprise agreement with your employer, do you 

authorise the taking of protected industrial action against your employer 

separatellly, concurrently and/or consecutively, in the form of: 

10. An unlimited number of stoppages of work of 48 hours' duration. 

■ Yes - 90 (92.8%) 

■ No - 7 (7.2%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of 1reaching an enterprise agreement with your employer, do you 

authori1se the taking of protected industrial action against your employer 

separately, concurrently and/or consecutively, ill the form of: 

11. An unlimited number of stoppages of work of 72 hours' duration. 

■ Yes - 85 (87.6%) 

■ No - 12 (12.4%) 

In support of reaching an enterprise agreement with your employer, do you 

authorise the taking of protected industrial action against your employer 

separately, concurrently and/or consecutively, in the form of: 

12. An unlimited number of stoppages of wo1rk of 1 weeks' duration. 

■ Yes - 85 (87.6%) 

■ No - 12 (12.4%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 

authorise the takiing of protected industrial action against your employer 

separately, concurrently and/or consecutively, in the form of: 

13. An unliimited number of stoppages of wo1rk of indefinite duration. 

■ Yes - 83 (85.6%) 

■ No - 14 (14.4%) 

In support of reaching an enterprise agreement with your employer, do you 

authorise the taking of protected industrial action against your employer 

separately, concurrently and/or consecutively, in the form of: 

14. An unlimited number of periodic or indefinite bans on the performance of 

overtime. 

■ Yes - 90 (92.8%) 

■ No - 7 (7.2%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 
 

 

 
 

 

In support of reaching an enterprise agreement with your employer, do you 

authorise the taking of protected industrial action against your employer 

separately, concurrently and/or consecutively, in the form of: 

15. An unlimited number of periodic or indefinite bans on the loading and 

unloading of trains and trucks. 

■ Yes - 93 (95.9%) 

■ No - 4 (4.1%) 

In support of reaching an enterprise agreement with your employer, do you 

authorise the taking of protected industrial action against your employer 

separately, concurrently and/or consecutively, in the form of: 

16. An unlimited number of periodic or indefinite bans on the performance of 

higher duties, e.g., managing sites, stepping-up to cover senior positions. 

■ Yes - 94 (96.9%) 

■ No - 3 (3.1%) 
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