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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/1033) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/1033) result has been audited and 

the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  16 

Total Participated:  15 

 

15 out of 16 have answered all questions  93.8%  

Final Ballot Audit: Friday, 30 August 2024 at 12.15pm AWST 

 

 

Communiications, Electricat Electronic. Energy, lnfo1r01ation1, Postall,. !Plumbing and 

AHied Servlices Unio,n o,f Australia Protected! Action Balllot (B2024/11033) 

Vote rs: 16 

Total Part icipated : 15 (93.8%], 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurrently and/or consecutively in the fonm of: 

1. An unlimited number of stoppages of work, incJuding consecutive stoppages 
of work, for one (11 minute in duration? 

■ Yes -15 (100.0%) 

■ No - 0 (0.0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this bal lot, separately, concurrently and/or consecutively in the fonm of: 

2. An unlimited number of stoppages of work, induding consecutive stoppages 
of work, for one (1) hour in duration? 

■ Yes -15 (100.0%) 

■ No - 0 f0.0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In supportofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurrenUy and/or consecutively in the form of: 

3. An unlimited number of stoppages of work, induding oonsecutive stoppages 
of work, for eight (8) hours in duration? 

■ Yes -15 (100.0%) 

■ No - 0 (0.0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurrentlly and/or consecutively in the form of: 

4. An unlimited number of stoppages of work, including oonsecutive stoppages 
of work, for twenty-four (24l hours in duration? 

■ Yes -15 (100.0%) 

■ No - 0 (0.0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurr,entl¥ and/or consecutively in thefonm of: 

5. An unlimited number of indefinite or peniodic bans on overtime? 

■ Yes -14 (93.3%) 

■ No -1 (6.7%) 

In support of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial a,ction which is authorised 
by this ballot, separately, concurrently and/or consecutively in thefonm of: 

6. An unlimited number of indefinite or peniodic bans on the util isation of high­
risk licenses, for example forklift, elevated work platfonm, rigging, dogging, 
cranes etc? 

■ Yes -15 (100.00/4) 

■ No - 0 ~0.0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurrentlly and/or consecutively in the form of: 

7. An unlimited number of indefinite or peniodic bans on participating in aircraft 
towing? 

■ Yes -15 (1'°0.0%) 

■ No - 0 (0.0%) 

In supportofreaching an Enterprise Agreement with you r employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

8. An unlimited number of indefinite or penodic bans on participating in docking 
functions? 

■ Yes -15 (100.00/4) 

■ No - 0 (0.0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterpri1se Agreement with your emplloyer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separatelry-, conourrenUy and/or consecutively in the form of: 

9. An unlimited number of indefinite or periodic bans on the use of scaffolding? 

■ Yes -15 (100.0%) 

■ No - 0 f0.0%) 

In suppo:rt of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial a ct ion which is authorised 
by this bal lot, .separately, concurrently and/or consecutively in the form of: 

10. An unlimited number of indefinite or periodic bans on entering 
airside/facilities other than by signing in with security? 

■ Yes -13 (86.7%) 

■ No - 2 (13.3%%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and al I protected industrial a ct ion wlhich is authoriised 
by this ballot, separately, concurr,entl¥ and/or consecutively in the form of: 

11. An unlimited number of indefintte or periodic bans on the use of oordless 
power tools? 

■ Yes -13 (86. 7%) 

■ No - 2 (13.3%%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action wlhich is authoriised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

12. An unlimited number of indefinite or periodic bans on the perforimance off 
worlk other than in strict compliance with maintenance policy manuals? 

■ Yes -15 (100.0%) 

■ No - 0 (0.0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this bal lot, separately, concurrently and/or consecutively in the form of: 

13. An unlimited number of indefinite or periodic bans on performing th ird 
party customer work? 

■ Yes -14 (93.3%) 

■ No - 1 (6.7%) 

In suppoirt of reach ing an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected indust rial a,ction wihich is authorlised 
by this ballot, separately, concurrenUy- and/or consecutively in the form of: 

14. An unlimited number of indefinite or periodic bans on confined space entry 
wor1ks? 

■ Yes -15 (1'°0.0%) 

■ No - 0 ~O.O"Ai) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In supportofreaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action wlhich is authorised 
by this ballot, s.eparntely, concurrently and/or consecutively in the form of: 

15. An unlimited number of indefinite or periodic bans on ,certifying re lease to 
service form 1? 

■ Yes -14 (93.3%) 

■ No -1 (6.7%) 

In suppo1rt of reach ing an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

16. An unlimited number of indefinite or periodic bans on certifying re lease to 
service form 6? 

■ Yes -15 (1DD.0%) 

■ No - 0 (O.O"Ai) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this bal lot, separately, conrnrrently and/or consecutiv,ely in the form of: 

17. An unlimited number of indefinite or periodic bans on NLCS certification? 

■ Yes -15 (100.0%) 

■ No - 0 (0.0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action wihich is author1ised 
by this ballot, separately, concurrently and/or consecutively in the for1m of: 

18. An unlimited number of indefinite or periodic bans on SMC certification? 

■ Yes -15 (1'°0.0%) 

■ No - 0 (0.0%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is autho11ised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

19. An unlimited number of indefinite or periodic bans on training, working 
with, supervising or providing direction to oontractors? 

■ Yes -14 (93.3%) 

■ No - 1 (6. 7°Ai) 

In supportofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurrenUy and/or consecutively in the form of: 

20. An unlimited number of indefinite or periodic bans on the performance oli 
work other than while wearing a Union branded sticker, badge or clothing? 

■ Yes -13 (86. 7%) 

■ No - 2 (13.3%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurr,enU( and/or consecutively in the form of: 

21. An unlimited number of indefinite or periodic bans on using mobile phones 
or mobile devices? 

■ Yes -14 (93.3%) 

■ No -1 (6.7%) 

In support of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action wlhich is authorised 
by this ballot, separately, concurrent!¥ and/or consecutively in the form of: 

22. An unlimited numberofindefinite or periodic bans on using Toolbox 
Remote for signing in or signing out of the system? 

■ Yes -14 {93.3%) 

■ No - 1 (6.7%) 
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