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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/463) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/463) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  12 

Total Participated:  12 

 

12 out of 12 have answered all questions  100.0%  

Final Ballot Audit: Thursday, 9 May 2024 at 01.05 pm AWST 

 

 

Communications, Electrica l, Elect ron ic, Energy, Information, Postal, Plumbing and A llied Services Union of Australia Protected Action Ballot (82024/463) 

Voters: 12 

Tota l Pa rt icipated: 12 (100.0%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your employe r, do you 
authorise the t aking of any and al l protected industrial action against your 
employer which is authori1s,ed by this ballot, separately, concurrently and/or 
consecutively, in the form of: 

1. An un limited number of stoppages of work, ind1.1di11g consecutive stoppages 
of work, for one (1) hour in durat1ion? 

■ Yes -12 (100.0%) 

■ No-0 tO%) 

In support of reach ing an enterprise agreement with your employer, do you 
authorise the taking of any and al l protected industrial action against your 
employer which is authorised by this ballot, separately, conrn rr,ently and/or 
consecutively, in t he form of: 

2. An 1.1 n I imited number of stoppages of work, ind udi ng consecut ive stoppages 
of work, for 2 hours in duration? 

■ Yes -12 (100.0%) 

■ No -0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp,loyer, do you 
authorise the t aking of any and al I protected industrial action against your 
employer which is authori19ed by this ballot, separately, concu rrently and/or 
con.sec:utively, in the form of: 

3. An un limited number of stoppages of work, indluding consecutive stoppages 
of work, for 4 hours in durat ion? 

■ Yes - 12 (100.0%) 

■ No-O (0%) 

In support of reach ing an enterprise agreement with your employer, do you 
authorise the taking of any and al l protected industrial action against your 
employer which is authorused by this ba llot, separately, concu rrentlly and/or 
consecutively, in the form of: 

4. An u n I imited number of stoppages of work, i ndl udi ng consecutive stoppages 
of work, for 8 hours in durat ion? 

■ Yes -12 (100.0%) 

■ No- 0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empll,oyer, do you 
authorise the taking of any and all protected industrial action against y,our 
employer which is authorised by this ballot, separately, concurrentlly and/or 
consecutively, in the form of: 

5. An unlimited number of stoppages ,of work, induding oonsecutive stoppages 
of work, for 12 hours in duration? 

■ No-0 tO%) 

In support ,of reaching an enterprise agreement with your emp,l,oyer, do you 
authorise the taking of any and al I protected i ndu5trial action against y,our 
employer which is authorised by this ballot, separately, concurr,entlly and/or 
consecutively, in the form of: 

6. An u n I imited number of stoppages ,of wo'rk, i ndl udi ng rnnsecutive stoppages 
of work, for 24 hours in duration? 

■ Yes -12 (100.0%) 

■ No- 0 tO%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of any and all protected industrial action against your 
employer which is authoris;ed by this ballot, separately, concurr,ently and/or 
consecutively, in the form of: 

7. An u n I imited number of stoppages of work, i ndl udi ng consecutive stoppages 
of work, for the entJire duration of a scheduled shift? 

■ Yes-12 (100.0%) 

■ No- 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of any and all protected industrial action against your 
employer which is authoris;ed by this bal lot, separately, concurr,entlly and/or 
consecutively, in the form of: 

8. An u n I imited number of indefinite or periodic bans on worl<i ng overtime? 

■ Yes-12 (100.0%) 

■ No- 0 ~0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reach ing an enterprise agreement with your empiloyer, do you 
authorise the taking of any and al I protected i ndu.stri al action against your 
employer which is authori1sed by this ballot, separately, concurr,ently and/or 
consecutiively, in the form of: 

9. An un limited number of indefinite or periiodic bans on the performance of 
el,ectrical switching? 

■ Yes-12 (100.0%) 

■ No-0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the t aking of any and al l protected industrial action against your 
employer which is authori1sed by this ballot, separately, concu rrentlly and/or 
consecutiively, in t he form of: 

10. An unlimited number of indefinite or periodic bans on the use of keys and 
locks? 

■ Yes - 12 (::ll00.0%) 

■ No-0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empfoyer, do you 
authorise the taking of any and all protected indu5trial action against your 
employer which is authorised by this ballot, separately, concurrently and/or 
consecutively, in the form of: 

11. An unlimited number of indefinite or periodic bans on the performance o 
call outs? 

■ Yes - 12 ( 100.(Y'hi) 

■ No- 0 f0%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of any and all protected industrial action against your 
employer which is authorised by this ballot, separately, concurrently and/or 
consecutively, in the form of: 

12. An unlimited n urnber of indefinite or periodic bans on the com pl,etion of 
paperwork? 

■ Yes-12 (100.0%) 

■ No- 0 (0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of any and all protected industrial action against your 
employer whfch is authorised by this ballot, separately, concurrentlly and/or 
consecutlvely, in the form of: 

13. An unlimited number of indefinite or periodic bans on the use of 
technology? 

■ Yes -12 (:W0.0%) 

■ No- 0 tO%) 

In support of reach ing an enterprise agreement with your employer, do you 
authorise the taking of any and al I protected industrial action against your 
employer which is authori1sed by this ballot, separately, concurrentlly and/or 
consecutively, in the form of: 

14. An unlimited number of indefinite or periodic bans on the attendance at 
workplace meetings? 

■ Yes -12 (100.0%) 

■ No -0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching a11 enterprise agreement with your employer, do you 
authorise the taking of a11y and all protected industrial action against your 
employer which is authori1sed by this ballot, separately, connmentlly and/or 
consecutirvely, in t he form of: 

15. An unlimited number of ind efin it:e or periodic bans on any task th at requires 
a high-risk work license? 

■ Yes-12 (100.0%) 

■ No-0 tO%) 
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