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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/819) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/819) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  4 

Total Participated:  4 

 

4 out of 4 have answered all questions  100.0%  

Final Ballot Audit: Tuesday, 9 July 2024 at 12.35 pm AWST 

 

 

,Commuinicartfons. Eledricall,. Ellectronic,. Ene:rgy,. llnfo,rmartfon,. IPostat Plumbing 

and Aimed Serviices Uniion o,f Austra1lia IProlededl Ac,t ·on Balllot {B2024/81 '9) 

V6t ers.: 4 

Tota l Pa rticipat,ed: 4 (100.0%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your ,empiloye r, do you 
endorse the taking of protected industria l action by CEPU members against your 
employer, which may involve taking separately, concurrently andVor 
consect.1tively any or al I of the actions set ot.1t below: 

1. An t.1n limited number of stoppages of the performance of alll work lip to and 
induding 1 hour? 

■ Yes -4 (100.0%) 

■ No-0 (0%) 

In siupport of reaching an enterprise agreement with your ,employer, do you 
endorse the taking of protected industria l actJion by CEPU members against you 
employer, which may involve taking separately, concurrently andVor 
consecutiively any or al I of the· actions set out below: 

2. An l.l n I imited number of stoppages of the performa nee of a II work of up to 
and including 4 hours? 

■ Yes -4 (100.0%) 

■ No-0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In 9upp.ort of reaching an enterprise agreement with your empfoyer, do you 
endorse the taking of protected industria l action by CEPU members against your 
ernployer, which may involve talking separately, concurrent ly and/or 
con.secutiively any or al I of the actions set out below: 

3. An un limited number of stoppages of the performance of all work of up to 
and including 8 hours? 

■ Yes -4 (100.0%) 

■ No-0 tO%) 

In 9upport of reaching an enterprise agreement with your empioyer, do you 
endorse the taking of protected industria l actIion by CEPU members against your 
employer, which may involve taking separately, concurrently and/or 
con.secutiively any or al I of the actions set out below: 

4. An un limited number of indefinite or periodic bans on o¥ertirne? 

■ Yes -4 (100.0%) 

■ No -0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In 9upport of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by CEPU members against your 
employer, which may involve taking separately, concurrently and/or 
consecutively any or al I of the actions set out below: 

5. An unlimited number of indefinite or peniodic bans on call outs? 

■ Yes - 4 (100.0%) 

■ No- 0 (0%) 

In 9upport ofrea,ch ing an enterprise agreement with your empfoyer, do you 
endorse the taking of protected industria l action by CEPU members against your 
employer, which may involve taking separately, concurrently and/or 
consecutiively any or al I of the actions set out below: 

6. An indefinite ban on t he performance of work in clothes worn at work which 
stidkers, badges, slogans and messages/are not attadhed, wTthTn the bounds of 
workplace safety? 

■ Yes - 4 (100.100/4) 

■ No -0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In 9upport ofreach ing an enterprise agreement with your empioyer, do you 
endorse the taking of protected industrial action by CEPU members against your 
employer, which may involve taking separately, concurrent ly and/or 
consecutiively any or al I of the actions set out below: 

7. An un limited number of bans on the use of mobile phones, two-way radios, 
or other ellectronic communication devices, including computers except for 
safety related communications? 

■ Yes - 4 (100.100.k) 

■ No -0 (0%) 
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