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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/2) has been managed and declared 

independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/2) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  47 

Total Participated:  46 

 

46 out of 47 have answered all questions  97.9%  

Final Ballot Audit: Monday, 20 January 2025 at 12.05pm AWST 

 

 

Communkail:iions, Eilectrical. Ellecil:ronic. Ene1rgy,. lnfor1111atiion. Postal, Plumbing and Allied 

Services Union •of Australlia1 Prot,ected Action Ballot (B.2025/2) 

Voters: 47 

Tota l Participated: 46 (97.9%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement w ith your ,employer, do you 
authorise the t aking of protected ind ust ria I action agaii nst your emplloyer 
separately, con current ly and/or consecutively, in the form of: 

1 . An un limited number of stoppages of work, including consecut ive stoppages 
of work, for one ( 1) hour in d uratiio n? 

■ Yes - 46 (100%) 

■ No - 0 f0%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

2 .. An unlimited number of stoppages of work, including consecut ive stoppages 
of work, for two (2) hours in duration? 

■ Yes - 46 (100%) 

■ No - 0 f0%) 

CiVS 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

h1 support of reaching an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected industrial action aga inst you r employer 
separately, concurrently and/or consecutively, i ll the form of: 

3. An unlimited number of stoppages of work, including consecut ive stoppage,s 
of work, for four {4) houirs i11 duratiion? 

■ Yes - 46 (1.00%) 

■ No- 0 (0%) 

In .support of reach iing an enterprise agreement with your employer, do you 
authorlise t he taking of protected industrial action agai llst you r employer 
separately, concurrently and/or oonsecutively, ill the form of: 

4 . An Ull limited number of stoppages off work, indluding oo:nsecut ive stoppages 
of work, for twelve {12) hom s in duration? 

■ Yes - 46 (1.00%) 

■ No-O f0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reaching an enterprise agreement with your emplloye r, do you 
authorise the taking of protected industrial action against you r employer 
separately, concurrently and/ or consecutively, in the form of: 

5. An un limited number of stoppages of work, including consecutive stoppages 
of work, for twenty-four (24) hours iin duration? 

■ Yes -46 (100%) 

■ No- 0 f0%) 

In .support of reachiing an enterprise agreement with your emplloyer, do you 
authorise the taking of protected i d ust ria I action against you r emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

6 .. An un limited number of indefinite or peniodic bans on the oompletio11 of 
paperwork? 

■ Yes - 46 (100%) 

■ No- 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach iing airi enterprise agreement with your ,employer, do you 
authorise t he taking of protected industrial action aga inst your employer 
separately, concurrently and/or oonsecutively, in t he form of: 

7 .. An un limited number of indefinite or periodic bans on the use of technollogy 
such as computers, mobile phones, sw ipe cards, rad ios, tablet s or similar 
devices, including t he way in which such t echnology is used (unless for 
emergency purposes only)? 

■ Ye,s - 46 (100%) 

■ No-0 (0%) 

In .support of reach ing an enterprise agreement with your employer, do you 
authorise t he taking of prot ected industrial action against your employer 
separately, concurrently and/or oonsecutively, in t he form of: 

8 . An unlimited number of indefinite or peniodic bans on the use of permitting 
systems? 

■ Yes - 4!6 (100%) 

■ No - 0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected industria l action agaiinst your employe,r 
separately, con currently and/or oonsecutively, in the form of: 

9. An un limited number of indefinite or periodic bans on ca ll outs, being on ca lll 
or recall work? 

■ Yes -46 (100%) 

■ No -0 f0%) 

In .suppo:rt of rnaching an enterprise agreement with your employe r, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or oonserutively, in the form of: 

10. An un limited number of indefiinite or period ic bans on ove:rtiime? 

■ Yes -46 (1.00%) 

■ No- 0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of reaching an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected industrial action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

11. An unlimited number of indefin ite or periodic bans 011 the utiliisation of high­
risk tickets, excluding Boiler and turbine tickets? 

■ Yes -46 (100%) 

■ No-0 (0%) 

In support of reach ing an enterprise agreement w ith your ,emp!loyer, do you 
authorise the taking of protected ind ustria I action agai 11st your employer 
separately, concurrently and/or oonsecutively, in the form of: 

12. An unlimited number of indefinite or periodic bans on tile use of keys and 
lodks? 

■ Yes -46 (100%) 

■ No- 0 tO%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing a,n enterprise agreement w ith your emplloyer, do you 
authorise t h,e taking of protected industrial action against your employer 
separately, concurrently and/or oonsecutively, in the form of: 

13 . .An unlimited number of indefin it e or periodic bans on resynchronising a 
un it? 

■ Yes - 4!6 (1.00%) 

■ No -0 (0%) 

111 support of reach ing a,ri enterprise agreement with your ,empioyer, do you 
authorise th,e taking of protected indust rial action agaiinst your employer 

separately; concurrently and/or oo:nsecutively, in the form of: 

14 . .An unlimited number of indefinit e or period ic bans on performing work on 
LV a,rid HV equipment? 

■ Yes - 4!6 (100%) 

■ No - 0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 suppo:rt of reach ing an enterprise agreement with your ,employer, do you 
authorise the taking of protected indust rial action against your employer 
separately, concmrently and/or oonserutively, i11 the form of: 

15. An unlimiited number of indefinit e or periodiic bans 011 performing any 
higher duty or s,econded m ies? 

■ Yes - 46 (100%) 

■ No - O f0%) 

In suppo:rt of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected indust rial action agaiinst your emplloyer 
separately, concmrently and/or oonsecutively, in the form of: 

16. An un limit ed nurnber of indefinit e or period ic bans 0 11 use of tools or 
d ean iing equipment? 

■ Yes - 46 (100%) 

■ No - 0 (0%) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of reaching an enterprise agreement w ith your emp!loyer, do you 
authorise the taking of protected indust rial action agaii11st you r employer 
separately, concurrently and/or oonsecutively, i11 the form of: 

17. An un limit ed nurnber of indefiiniite or periodiic bans 011 conducting 
handovers? 

■ Yes -44 (95.7%) 

■ No - 2. (4.3%) 

11"1 .support of reaching al"l enterprise agreement w ith your ,emp!loyer, do you 
authorise the taking of protected indust rial act1ion against you r employer 
separately, con cmrent ly and/or oonserutively, in the form of: 

18. An unlimited number of indefinirte or periodic ban on performing work on 
generatling units wh ich are offl ine. 

■ Yes -46 (100%) 

■ No- 0 (0%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of reachiing a11 enterprise agreement with your ,empiloye r, do you 
authorise the taking of protected industrial action agai 11st you r empl'oyer 
separately; concurrently and/or consecutively, in the form of: 

19 . .An unlimited number of indefi11ite or period bans on operating un its above 
110 MW on any service unit. 

■ Yes - 46 (100%) 

■ No -0 f0%) 

111 .support of reaching a,ri enterprise agreement with your ,empioyer, do you 
authorise the taking of protected indust rial action agaii11st your employer 
separately; concurrently and/or oonsecutively, in the form of: 

20 . .An unlimiited number of indefin ite or periodic bans on performing HV 
Switching? 

■ Yes -46 (100%) 

■ No- 0 (0%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

11"1 support of reaching an enterprise agreement: with your ,employer, do you 
authorise t he taking of protected industrial action against you r employer 
separately, concurrent ly and/or consecutively, i11 the form of: 

21. An unli miit ed n urnb er of indefinit e or period iic bans 0 11 working in confined 
spaoes? 

■ Yes - 46 (100%) 

■ No-0 ~0%) 
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