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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/483) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/483) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  41 

Total Participated:  38 

38 out of 41 have answered all questions  92.7%  

Final Ballot Audit: Monday, 31 March 2025 at 12.05pm AWST 

 

 

Communkartiions, Electrical,. Electronic,,. Energy, Information, 

Postal, Plumbing and Allied Services Union of Austraili!a Protected 

Action Ballot (82025/483) 

Voters: 41 

Tota l Pa rticipated: 38 (92.7%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In .support of reaching an Enterprise Agreement \rilith yom employer, do yot.1 
endorse the taking of any and al I protected ii ndu st ri al action aga inst your 
employer which is authorized by thiis ballot, separately, concmrently and/or 
consect.1Uv,ely in the form of: 

1 .. An t.1n limited number of stoppages of work, including oo:nsecut ive stoppages 
of work, for one (1) hour in durat1ion? 

■ Yes - 38 (100%) 

■ No - 0 (0%) 

n .suppo:rt of re.aching an Enterprise Agreement with your employer, do you 
:ndorse t he taking of any and al l protected indust rial action against your 
rnployer wh ich is authorized by th is ba lllot, separately, concmr,ent ly and/or 
on.sect.1t iively in the form of: 

.. An un limited number of stoppages of work, indluding oonsecutive stoppages 
• f work, for two (2 ) hours in duration? 

■ Yes - 38 (100%) 

■ No -0 (0%) 

CiVS 

mailto:info@civs.com.au
mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 suppo:rt of re,aching an Enterprise Agreeme11t with yom employer, do you 
endorse t he taking of a11y and all prot,ected i11dustriial action aga inst your 
ernployer wh ich is authorized by this ba lllot, Sieparat ely, concmr,ently and/or 
consecut iv,ely in the form of: 

3 .. An t.1ri limited number of stoppages ,of work, indluding oonsecutive stoppages 
of work, for four (4) hou1rs in duration? 

■ Yes - 38 (100%) 

■ No - 0 f0%) 

111 suppo:rt of reachiing a,n enterprise .agreement w ith your emplloyer, do you 
authorise the taking of t he follow ing protected indust rial act ion, separately, 
concurrently and/or oonsecut ively, in the form of:: 

4 .. An u r1 I imited number of stoppages of work, i nc:I udi ng oonsecut ive stoppages 
of work, for eight (8) hours in durat ion? 

■ Yes - 37 (97.4%) 

■ No - 1 (2..6%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching a,n Ent erprise Agreement \rilith yo1..1r employer, do you 
endorse t he taking of any and all protected iindust riial action against your 
employer wh ich is authorized by this ba lllot, separat ely, concurrently and/or 
consecut ively in the form of: 

5. An un limited number of iindefinite or per iodic bans on the use of SAP 
workfl ow system? 

■ Yes - 37 (97.4%) 

■ No - 1. (2..6%) 

In support ofread, iing allil Ent erprise Agreement with you r employer, do you 
endorse· the taking of any and all protected indust rial action aga inst your 

employer wh ich is authorized by t his ballot, separat ely, connmently and/or 
consecut iively in the form of: 

6. An unlimited number of inde,fi nite or peniodic bans on the use oftechnollogy 
such as comput ers, mobille phones, swipe ca rds, rad ios, tablet s or similar 
devices, including the way in which such technology is used (unless for 
emergency purposes o nly)? 

■ Yes - 38 (100%) 

■ No-0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of rnach ing an Enterprise Agreement with your employer, do you 
endorse t he taking of any and al I protected ii ndu st ri al a ct ion against your 
employer wh ich is authorized by this balllot, s.ep,arat ely, concimently and/or 
consecut ively in t he form of : 

7. An un limited number of indefinite or periodic bans on the performance of 
daily bump-t esting of portable gas minders? 

■ Yes - 37 (97.4%) 

■ No - 1. (2.6%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action against your 
ernployer wh ich is authorized by this ba lllot, separat ely, concmrently and/or 
consecutiively in t he form of: 

8. An un limited number of indefinite or periiodic bans on overtim e? 

■ Yes - 37 (97.4%) 

■ No - 1. (2.6%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt ofreaching an Enterprise Agreement wit h yom employer, do you 
endorse t he taking of any and al l protected indust rial adion a1gainst your 
employer wh ich is authorized by th is balllot, s,eparat ely, concurrently and/or 
consecutiively in t he form of: 

9. An un limited number of indefinite or pe11iodic bans on the use of fixed o:r 
portable ladde:rs? 

■ Yes - 38 (1.00%) 

■ No - 0 f0%) 

In support of reach iing an Enterprise Agreement with yo1.1r employer, do you 
endorse t he taking of any and al l protected indust rial action against your 
employer wh ich is authoriized by th is ballot, s.eparately, concurrently and/or 
consecutrvely in t he form of: 

10. An un limit ed number of indefinit e or period ic bans on t he use of scissor lifts 
and elevatling work platforims? 

■ Yes - 38 (100%) 

■ No - 0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 suppo:rt of reaching an Enterprise Agreement with you r employer, do you 
endorse the taking of a11y and al l protected indust rial action ~ a inst your 
employer wh ich is authori zed by this ba lllot, separately, concmrently and/or 
consecut ively in the form of: 

11. An unlimited number of indefinite or period ic bans on t he l.lSe of radios 
with in the operationa l unit s? 

■ Yes - 37 (97.4%) 

■ No - 1 (2.6%) 

In supp o:rt of reachiing an Ent erprise Agreement with yom employer, do you 
endorse t he taking of any and al l protected industrial action against your 
employer wh ich is authori1zed by thiis ba lllot, separat ely, concurrently and/or 
consecutiively in t he form of: 

12. An unlimited nurnber of indefinite or periodic bans on the performance of 
work in pa irs with another t rade-spe rson who does not hold t he same leve l of 
qua I ifications '? 

■ Yes - 38 (100%) 

■ No-0 f0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In 5uppo1rt of read,iing an Enterprise Agreement v11ith your employer, do you 
endorse the taking of any and al I protected i ndu striial action against your 
employer wh ich is authorized by th is ba lllot, separat ely, conrnrr,ently and/or 
comecutiively in the form of: 

13,. An unlimit ed rrnmberof indefinite or period iic bans on the performance of 
wor1k out5 ide of the Wynnum Gardens Electrica l Workshop? 

■ Yes - 38 (100%) 

■ No-0 tO%) 

In 5uppo:rt ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer wh ich is authorized by thi.s ba lllot, s,eparately, concurrently and/or 
comecutiwly in the form of: 

14. An unlimiited number of indefinite or period iic bans on the performance of 
signing-on to permits other than as a work party? 

■ Yes - 37 (97.4%) 

■ No - 1 (2.6%} 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach iing an Enterprise Agreement with you r employer, do you 
endorse the taking of any and al I protected i ndu s.t rial a ct ion aga ins.t your 
employer wh ich is authorized by th is ba llot, separat ely, concurrently and/or 
consecutiively in t he form of: 

15 . An indefinite or periodic ban on using bicycles, golf buggies and ca1rs? 

■ Yes - 38 (100%) 

■ No - 0 (0%) 

In support of reaching an Enterprise Ag1reement with your em ploy,er, do you 
endorse th e taking of any and a 11 protected ind ustriall act ion against your 
employer wh ioh i.s authorized by t his ballot, separateily, concurrent ly and/or 
co nseoutively in the form of: 

16, An ind,ef init e or pe riodic ban on attending productivity or higher duties 
meetings? 

■ Yes - 38 (100%) 

■ No - 0 (0%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an Ent erprise Agreement with you r employer, do you 
endorse the taking of any and all protected industrial action ~ainst your 
employer wh ich is authorized bythi.s ballot, separately, concurrently and/or 
consecutively in the form of: 

17. An indefinite or periodic ban on tlhe complet ion of paperwork? 

■ Yes - 38 (100%) 

■ No- 0 tO%) 
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