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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Independent Education Union of Australia Protected Action Ballot has been managed and 

declared independent of all other parties. 

 

The Independent Education Union of Australia Protected Action Ballot result has been audited 

and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  61 

Total Participated:  57 

 

57 out of 61 have answered all questions  93.4%  

Final Ballot Audit: Wednesday, 26 March 2025 at 11.30am AWST 

 

 

Independent Educat1ion Union of Austrnlia Protected Action Ballot 1(82025/420) 

Voters: 61 

Tota l Participated : 57 (93.4%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support ofireaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against you r employer 
separately, concurrently and/or oo:nseoutively, in the form of: 

1 .. An un limited number of bans on attendance at meetings or prof,essional 
learn ing adjacent to the school day? 

■ Yes - 56 (98.2:%) 

■ No -1 (1.8%) 

In support of reach iing an enterprise agreement with your employe r, do you 
authorise the taking of protected industria l action agaiinst your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

2 .. An unlimited number of bans on attendiing assemblies? 

■ Yes - 56 (98.2%) 

■ No - 1 (1.8%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In supportofreaching an enterprise agreement with your ,employer, do you 
aut horise t he taking of protected indust rial action against your empl'oyer 
separately, con current ly and/or consecutively, in t he form of: 

3., An unlimited number of stoppages or interruptions of work for 10 minutes t o 
prepare to wear campa ign material and/or badges? 

■ Yes - 56 (98.2%) 

■ No - 1 (1.8%) 

1111 support ofreach ing an enterprise agreement with your employer, do you 
author•ise t he taking of protected ind ust ria I act io n against your employer 
separately, concurrent ly and/or oonsecut ively, in t he form of: 

4. An unlimited number of bans on adherence to t he employer's dress code 
policy? 

■ Yes - 56 (98.2%) 

■ No - l (1.8%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1111 support of reach ing an enterprise agreement with your empl,oyer, do you 
authoriseth,e taking of protected industria l action against you r employer 
separately, concurrently and/or oo:nsecutively, in the form of: 

5., An unlimited number of stoppages o:r interruptions of work fo r 30 minutes t o 
display enterprise agreement campaign material in cars par~ed on school 
prnperty and/or on workstations? 

■ Yes - 56 (98.2%) 

■ No - 1 (1.8%) 

In suppo:rt of reachiing an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

6. Indefinit e or pe riod ic indust rial action in the form of non-attendance at 
before, during and alter school Co-Curricular events? 

■ Yes - 56 (98.2%) 

■ No - 1 (1.8%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your emp loyer, do you 
authorise th,e taking of protected indust rial action against you r emplloyer 
separaitely, concurrently and/or consecutivelly, in the form of: 

7. I ndefii n it e or periodic bans on performing work after hours, or outside of the 
school day? 

■ Yes - 56 (98.2%) 

■ No-1 (1.8%) 

1111 support of reaching an enterprise agreement with your ,employe r, do you 
authorise t he taking of protected industrial action against your employer 
separately, concurrently and/or oonsecutively, in the form of: 

8. An un limited number of stoppages or interruptions of worlk for 20 minute.s t o 
distribute information to the school oommunity abo1.1tthe campa ign? 

■ Yes - 56 (98.2%) 

■ No - 1 (1.8%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterpr ise agreement with you r employer, do you 
authori;se the taking of prntected indlustnia l action against your employer 
separate ly, ooncurre11tly and/or ,co11secutive ly, in the form of : 

9. Ain unlimited number of st oppages or interrupt ions of wor k for 10 minutes to 
insert a typed .statement at the footer of each em a ii: 

''Thefol llowing messaige is authorised protected industrial act ion under the Fair 
Work Act 2009: I am taking protected industrial action for fair pay and fai r 
workloads for St rathcona Teachers and Teachi11g Ass ista 11t s?" 

■ Yes - 56 {98 .. 2%) 

■ No - 1 1(1.8%), 

lln .support ofreach ing an enterprise agreement with your employer, do you 
authorii.se t he taking of protected indust rial action against your employer 
separately, concurrently and/or oo:nsecutively, in t he form of: 

10. An unlimit ed number of sto,ppages or interruptions of work for 10 minutes 
to change employee email contact profile image t,o enterprise agreement 
bargaining campaign image? 

■ Yes - 56 (98.2%) 

■ No - 1 (1.8%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise agreement with your ,emp!loye r, do you 
authorise the taking of protected industrial acilion against your employer 
separately, concurrently and/or conseoutively, in the form of: 

11. Indefinite or period ic bans on attendance at after hour events? 

■ Yes - 56 (98.2%) 

■ No - l (1.8%) 

In st.1 pport of reaching an enterprise agreement with you r employer, do you 
authoriise the taking of protected industria l actiion aga inst your employer 
separately, concurrently and/or consecutively, in th,e form of: 

12 .. !Indefi nite or per iodic ban on writing .student reports? 

■ Yes - 56 (98.2%) 

■ No-1 (1.8%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your ,emp l,oyer, do you 
authorise the taking of protected industria l action against your emplloyer 
separately, concurrently and/or oonsecutivelly, in the form of: 

13. Indefinite or periodic bans on answering t elepho11e cal ls? 

■ Yes - 56 (98.2%) 

■ No - 1 (1.8%) 

111 suppo:rt of rnaching an enterprise agreement with your ,emp'loyer, do you 
authorise t he taking of protected ind ustria I action against you r employer 
separately, concurrently and/or oonsecutively, in the form of: 

14. Indefinite or periodic bans on open ing or reading emai ls? 

■ Yes - 56 (98.2%) 

■ No - 1 (1.8%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1111 .support of reaching an enterprise agreement with your empl,oyer, do you 
authorise th,e taking of protected industrial action against you r employer 
separately, con currently and/or oo:nsecutively, in the form of: 

15. An un limited number of bans on attending morning yard duty? 

■ Yes - 56 (98.2%) 

■ No -1 (1.8%) 

In support of reach ing an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrent ly and/or oonsecut ively, i ll the form of: 

16. An unlimited number of bans on attending reoess yard duty and/or lunch 
yard duty? 

■ Yes - 56 (98.2%) 

■ No - 1 (1 .8%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

17. An unlimit ed number of stoppages of work for the duration of one hour (1) 
hour? 

■ Yes - 56 (98.2%) 

■ No - 1 (1.8%) 

In support of reaching an enterprise agreement with your emp loyer, do you 
authorise the taking of protected industria l action against your emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

18. An unlimited number of sto[Ppages of work for a 'walk off' at the start of 

Lunch time for four ( 4) hours du ration? 

■ Ye·s - 56 (98.2%) 

■ No - 1. (1..8%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri support of reaching an enterprise agreement with your ,empiloye r, do you 
authorise t he taking of protected indust rial action against you r empl'oyer 
sepairately, concurrent ly and/or consecutively, in t he form of: 

19 . An unlimited number of st oppages of work for the duration of 24 hours? 

■ Yes - 56 (98.2%) 

■ No - 1 (1 .8%) 
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