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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Mining and Energy Union Protected Action Ballot (B2025/5) has been managed and 

declared independent of all other parties. 

 

The Mining and Energy Union Protected Action Ballot (B2025/5) result has been audited and 

the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  21 

Total Participated:  19 

 

19 out of 21 have answered all questions  90.5%  

Final Ballot Audit: Monday, 20 January 2025 at 11.05am AWST 

 

 

Mining and Energy Union Protected Action, Ballot (B2025/5) 

Voters.: 21 

Tota l Pa rticipated: 19 (90.5%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reach iing an enterprise agreement with your empioyer, do you 
authorise t he taking of protected industrial action against you r empl'oyer 
separat ely, con current ly and/or oonsecutively, in t he form of: 

1. An un limited number of :stoppages of work, of bet:vveen one (1) hour and 
t wenty-fou r (24) hours in durat ion? 

■ Yes - 17 (89.5%) 

■ No - 2 (10.5%) 

In suppo:rt of reachiing an enterprise agreement with your empioyer, do you 
authorise t he taking of protected indust rial action aga inst you r emplloyer 
separately, concurrently and/or oonseciut ively, in the form of: 

2. An un limited number of iindefinite and/or periodic bam on the completion of 
paperwork? 

■ Yes -18 (94. 7%) 

■ No - 1 (5.3%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement w ith your emp!l,oyer, do you 
authorise the taking of protected indust rial action against you r emplloyer 
separately, concmrent ly and/or oonserutively, in the form of: 

3 .. An un limited number of indefinite and/or periodic bans on the use of 
technollogy such as computers, mobiile phones, swipe cards, radios, tablets or 
similar devices,. includiing the way iin which such t echnology is used (un ess for 
ernergency purposes only)? 

■ Yes -1.8 (94.7%) 

■ No - 1 (5 .3%) 

In support of reaching an ent erprise agreement w ith your ,emp!loyer, do you 
authorise the taking of protected indust rial action agaiinst your employer 
separately, concmrent ly and/ or oo:nsecutively, in the form of: 

4. An un limited number of indefi nite and/or periodic bans on use of permit t ing 
systerns? 

■ Yes -18 (94.7%) 

■ No - 1 (5.3%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In supp o:rt of reaching an enterprise agreement with your ,employer, do you 
authorise the taking of protected industrial actio:n against your employer 
separately, concurrently and/or oonsecutively, in t he form of: 

5 .. An un limited number of indefinite and/or periodic bans o:n ca ll outs, being 0 11 

calll or r,ecall work? 

■ Yes -1.8 (94.7%) 

■ No - 1 (5.3%) 

111 support of reiaching an enterprise .agreement w ith your employer, do you 
authorise t he taking of protected indust rial action against you r emplloyer 
separately, concurrently and/or oo:nsecutively, in the form of: 

6 .. An t.1n limited number of iindefinite and/or periodic bans on workiing rostered 
and/or unmster,ed overtime? 

■ Yes - 1.8 (94. 7%) 

■ No - 1 (5.3%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of rnachiing an enterprise agreement with your employe r, do you 
authorise the taking of protected indust rial action against your employer 
separately, concurrently and/or oonsecutively, in the form of: 

7. An un limited number of iindefinite and/or periodic bam on t he uti lisat ion of 
high-risk ti ckets, excluding Boi ler and turbine tickets? 

■ Yes - 1.8 (94. 7%) 

■ No - 1 (5.3%) 

In support of reaching an enterprise agreement with your emp1loyer, do you 
authorise the taking of protected indust rial action against your employer 
separately, concurrent ly and/or oonserutively, i11 the form of: 

8. An 1.m limited number of indefinite and/or periodic bans on th e use of l<eys 
and locks? 

■ Yes - 18 (94. 7%) 

■ No - 1 (5.3%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reach iing an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected ind ust ria I action against you r emplloyer 
separately, concurrently and/or consecutively, in t he form of: 

9. An un limited number of indefinite and/or periodic bans on resynchronising a 
un it'? 

■ Yes-18 (94.7%) 

■ No - 1 (5.3%) 

111 .support of rnach ing an enterprise agreement with your emp!loyer, do you 
authorise th,e taking of protected industrial action agaiinst your emplloyer 
separatelly, concurrently and/or oo:nsecutively, in the form of: 

10 . .An unlimit ed number of indefinite and/or periodic bans on using Low 
Voltage (LV) and High Voltage (HV} equipment'? 

■ Yes - 18 (94. 7%) 

■ No - 1 (5.3%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reachiing an enterprise agreement w ith your employe r, do you 
authorise t he taking of protected industria l action agaiinst you r employer 
separately, concurrently and/or consecutively, in the form of: 

11. An un limiited nurnber of indefinite and/o:r periodic bans on performing any 
higher duty or ~conded mies? 

■ Yes - 18 (94.7%) 

■ No - 1 (5.3%) 

In .support of reach iing an enterprise .agreement with your employer, do you 
authorise t he taking of protected industrial action agaiinst your emplloyer 
separately, concurrently and/ or consecutively, in the form of: 

12. An unlimited number of indefin ite and/or periodic bans on the use of t ools 
or cleaning equ ipment? 

■ Yes -18 (94.7%) 

■ No -1 (5.3%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reach iing an enterprise agreement w ith your emp!loyer, do you 
authorise t he taking of protected industrial action against you r employer 
separately, concurrently and/or consecutively, in the form of: 

13 . .An unlimited number of indefinit e and/ or periodic bans on conduct ing 
handov,ers'? 

■ Yes - 1.8 (94. 7%) 

■ No - 1 (5 .3%) 

In support ,of reaching an enterprise agreement with your ,emp!loyer, do you 
authorise the taking of protected industrial act1ion against your employer 
separately, concunent ly and/or oo:nsecutively, in the form of: 

14 . .An unlimit ed number of indefinit e andl/or periodic bans on performing work 
on generating units which are ,offline. 

■ Yes -1.8 (94.7%) 

■ No -1 (5.3%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise .agreement with your emplloyer, do you 
authorise the taking of protected ind ustria I action against your emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

15 . .An unlimited number of indefinite and/o:r periodic bans on operating 1.rnits 
above llOMW on any servioe unit. 

■ Yes -1.8 (94. 7%) 

■ No -1. (5.3%) 

In suppo:rt of reaching an enterprise agreement with your empioyer, do you 
authorise t he taking of protected industrial action against your employer 
separately, concurrently and/or oonsecutively, in t he form of: 

16 . .An unlimit ed number of indefin ite and/or periodic bans 011 performing High 
Voltage (HV) switching? 

■ Yes -1.8 (94.7%) 

■ No - 1. (5.3%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppmt of read, ing an enterprise agreement with your empiloyer, do you 
authorise the taking of protected industria l action agaiinst your emplloyer 
separately, concurrently and/or oonserutively, in the form of: 

17. An unlimited number of indefinite and/or periodic bans on working in 
confined spaces? 

■ Yes -18 (94. 7%) 

■ No - 1 (5.3%) 
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