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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The United Workers’ Union Protected Action Ballot (B2024/1356) has been managed and 

declared independent of all other parties. 

 

The United Workers’ Union Protected Action Ballot (B2024/1356) result has been audited and 

the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  79 

Total Participated:  74 

 

74 out of 79 have answered all questions  93.7%  

Final Ballot Audit: Thursday, 31 October 2024 at 12.05 pm AWST 

 

 

United Workers' Union Protected Actio,n Ballot (82024/1 356) 

Voters.: 79 

Tota l Pa rticipated: 74 (93.7%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

1. An unlimited number of stoppages of work of 15-minute duration? 

■ Yes - 74 (100.0%) 

■ No- 0 (0%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

2. An unlimited number of stoppages of work of 1 hour duration? 

■ Yes - 74 (100.0%) 

■ No- 0 ~0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp,loyer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

3. An unlimited number of stoppages off work of 2 hours duration? 

■ Yes - 74 (100.0%) 

■ No- 0 ~0%) 

In support ofreaching an enterprise agreement with your empiloye r, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

4. An l.l n I imited number of stoppages off work of 4 hours du ratT on? 

■ Yes- 73 (98.6%) 

■ No - 1 (1.4%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected industrial action against your emplloyer 
separately, concurrently and/or consecutively, in the· form of: 

5. An t.1nlimited number of stoppages ofi work of 8 hours duration? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected ind ustria I action against yot.1 r employer 
separately, concurrently and/or consecutively, in the form of: 

6. An unlimited number of stoppages ofi work of indefinite duration? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

7. An u n I imited num beir of stoppages of work of up to 1 hour d uratT on for the 
purposes of speaking to the media about the r,easons for the industrial action? 

■ Yes - 74 (100.0%) 

■ No-0 tO%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

8. An u n I imited num beir of stoppages of work of up to 1 hour d uratT on for t he 
purposes of speaking to the employer's customers, their families, and/or other 
members of tlhe public about tlhe reasons for the industrial action? 

■ Yes - 74 (:W0.0%) 

■ No- 0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
authorise the t aking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

9. An unlimited number of stoppages of work of up to 1 hom duration for the 
purposes of distributing printed material to the employer's customers, their 
fa mi llies, and/or other members of t he pub I ic a bout t he reasons for the 
industriial action? 

■ Yes - 73 (98.6%) 

■ No -1 (1.4%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected ind ustria I action against your employer 
separately, concurrently and/or consecutively, in the form of: 

10.An unllimited number of indefinite or periodic bans on the performance 0 1 

work without either; a union badge; a sticker; and/or !lanyard attached or 
connected t o Genesis car,e's uniform? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected ind ustria I action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

11. An unlimited number of indefinite bans on the performance of wmk without 
union campaign clothing worn over or instead of Genesis ca re's uniform 
(exduding any required personal protective equipment)? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against you r employer 
separately, concurrently and/or consecutively, in the form of: 

12. An unlimited number of indefinite or periodic bans on the performance of 
wor1k without using an email signature oontaining part or all of campaign 
messaging. 

■ Yes - 74 (100.0%) 

■ No-0 ~0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reaching an enterprise agreement with your empioyer, do you 
authorise the taking of protected ind ustria I action against your emplloyer 
separately, concurrently and/or consecutively, i11 the form of: 

13. An unlimited number of indefinite or periodic bans on ,captuning or 
recording treatment related Medi,care codes for any Radiation Therapy planning 
and/or imaging? 

■ Yes - 74 (100.0%) 

■ No-0 (0%) 

In .support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected ind ustria I action against your emplloyer 
separately, concurrently and/or consecutively, i11 the form of: 

14. An unlimited number of indefinite or periodic bans on using MIM Maestro 
(Medical Imaging Merge) Auto contour computer applications? 

■ Yes - 74 (100.0%) 

■ No-0 tO%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or consecutively,. in the form of: 

15. An unlimited number of indefinite or periodic bans on completing any 
Genes1is Care courses or training? 

■ Yes - 72. (97.3%) 

■ No- 2. (2..7%) 

In support of reaching an enterprise agreement with your emp.loyer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or consecutively, in the form of: 

16. An unlimited number of indefinite or periodic bans on any modulated 
planning for breast patients? 

■ Yes - 74 (100.0%) 

■ No- 0 (0%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or consecutively, in the form of: 

17. An unlimited number of indefiniite or periodic bans on any remote traivel? 

■ Yes - 74 (100.0%) 

■ No-0 (0%) 

In support ,of reaching an enterprise agreement with your empfoyer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or consecutively, in the form of: 

18. An unlimited numb-er of indefinite or periodic bans on student training? 

■ Yes- 71 (95.9%) 

■ No - 3 (4.1%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or consecutively, in the form of: 

19. An unlimited number of indefinite or periodic bans on add-in computed 
tomography s1imulations? 

■ Yes- 73 (98.6%) 

■ No - 1 (1.4%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or consecutively, in the form of: 

20. An unlimited number of indefinite or periodic bans on attending mandatory 
meetings? 

■ Yes - 72 (97.3%) 

■ No - 2 (2.7%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected ind ustria I action against your employer 
separately, concurrently and/or consecutively, in the form of: 

21. An unlimited number of indefin iite or periodic bans on the performance of 
work at any GenesiIs Care's wor1ksite other than an employee's usual worksite? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 

In support ,of reaching an enterprise agreement with your empJoyer, do you 
authorise the taking of protected ind ustria I action against you r employer 
separately, concurrently and/or consecutively, in the· form of: 

22. An unlimited number of indefiniite or periodic stoppages of wor1k of 15 
minutes for the purpose of posting commentary from personal accounts on 
social media and other platforms aboutthe ,experience of working for Gene.sis 
Care? 

■ Yes- 73 (98.6%) 

■ No - 1 (1.4%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or consecutively, in the form of: 

23. An unlimited rrnrnber of indefinite or periodic bans on completing chart 
checks? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 

In support ,of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

24. An unlimited number of indefinite or periodic bans on ,offll ine reviews? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 
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Question 25 

 

 

 

 

 

 

 
 

 

 
Question 26 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching an enterprise agreement with your empl,oyer, do you 
authorise the taking of protected industria l acti,on against your employer 
separately, concurrently and/or consecutively, in the form of: 

25. An unlimited numb-er of indefinite or periodic bans on patient surveys?' 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 

In support of reaching an enterprise agreement with your emp,loyer, do you 
authorise the taking of protected industria l action against you r employer 
separately, concurrently and/or oonsecutively, in the form of: 

26. An unlimited 11 umb-er of indefinite or periodic bans on image re\liiews in 
Radiation Oncol,ogy without a Radiation OnoologT.st present? 

■ Yes - 71 (95.9%) 

■ No - 3 (4.1%) 
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Question 27 

 

 

 

 

 

 

 
 

 

 
Question 28 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

27. An unlimited number of indefinite or periodic bans on Quality Check Lists 
(UCL)? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 

In support of reaching an enterprise agreement with your emp,loyer, do you 
authorise the taking of protected ind ust ria I action against you r emplloyer 
separately, concurrently and/or consecutively, in the form of: 

28. An unlimited number of indefinite or period ic bans on Medical Imaging 
Merge ,(MIM) fusion checks? 

■ Yes- 73 (98.6%) 

■ No - 1 (1.4%) 
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Question 29 

 

 

 

 

 

 

 
 

 

 
Question 30 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected ind ustria I action against your employer 
separately, concurrently and/or consecutively, in the form of: 

29. An unlimited number of indefinite or periodic bans on using Plan 
Automation (PAM)? 

■ Yes - 74 (100.0%%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

30. An unlimited number of indefinite or periodic bans on the performance of 
overtime work? 

■ Yes - 74 (100.0%%) 

■ No - 0 (0%) 
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Question 31 

 

 

 

 

 

 

 
 

 

 
Question 32 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloye r, do you 
authorise the taking of protected ind us!:ria I action against your employer 
separately, concurrently and/or consecutively, in the form of: 

31. An unlimited number of indefinite or periodic bans on scheduling work? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 

In support ,of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your emplloyer 
separately, concurrently and/or consecutively, i11 the form of: 

32. An unlimited number of indefinite or periodic bans on student supervis1ion? 

■ Yes - 72 (97.3%) 

■ No - 2 (2.7%) 
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Question 33 

 

 

 

 

 

 

 
 

 

 
Question 34 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
authorise the t aking of protected ind ustria I action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

33. An unlimited number of indefinite or periodic bans on performing work of 
rostered employees who are absent and whose rostered shift is not backfilled? 

■ Yes- 73 (98.6%) 

■ No - 1 (1.4%) 

In support of reaching an enterprise agreement with your empfoyer, do you 
authorise the t aking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

34. An unlimited number of indefinite or periodic bans on responding wTthTn 24 
hours to emails which would not directly impact on patient care? 

■ Yes - 74 (100 . .0%%) 

■ INo - 0 (0%) 
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Question 35 

 

 

 

 

 

 

 
 

 

 
Question 36 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected ind ustria I action against you r employer 
separately, concurrently and/or consecutively, in the· form of: 

35. A ban on setting up an out of office response automatic reply with out the 
indusion of the United Workers Union logo/branding and campaign messaging? 

■ Yes - 73 (98.6%) 

■ No -1 (1.4%) 

In support ,of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against you r employer 
separately, concurrently and/or consecutively, in the form of: 

36. An unlimited number of indefinite or periodic bans on answering all internal 
telephone ca lls and diverting such calls to the Queensland State Manager or 
Group Manager, Employee Relations? 

■ Yes- 73 (98.6%) 

■ No - 1 (1.4%) 
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Question 37 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 
  

In support of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected industria l action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

37. An unlimited number of indefinite or periodic bans on ,compliance with the 
employer's Public Comment and Social Media Policy inside and/or outside of 
t he workplace? 

■ Yes - 73 (98.6%) 

■ No - 1 (1.4%) 
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