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Pursuant to the 10 October 2016 directions in relation to the Group 2 awards, the Australian 
Trainers’ Association (ATA) makes the following submissions regarding the revised exposure draft 
(dated 2 November 2016) of the Horse and Greyhound Training Award 2010. 
 
 
1.  Clause 9.3 Junior employees 

 

 Clause 9.3 (a) The relevant minimum wage is clause 0, this should read “clause 9.1” 
 
 

2.  Clause 9.4 Apprentice minimum wages 
  
 

Clause 9.4 (a) The relevant classification in clause 0, this should read “clause 9.1” 

 

 

3. Clause 9.4 (a) (ii) Apprentices who have completed year 12 
  

 Remove the words from the table “Apprentices who have not completed year 12” 
 
4. Clause 9.4 (b) (i) 80% of the minimum wage of the relevant classification in clause 0….; should 

read “clause 9.1”. 
 
5. Clause 9.4 (c ) (i) the rate of the lowest adult classification in clause 0….; should read “clause 9.1” 

 

6. Clause 9.4 (e) the adult apprentice must continue to receive the minimum wage that applies to the 
classification specified in clause 0…. This should read “clause 9.1” 

 
7. Clause 14.3 Close down, Clause 14.3 (b) Where an employee has been given notice pursuant to 

clause 14.2 …. This should read pursuant to clause “14.3”. 
 
8. There is no Schedule “A” and each schedule listed in the table of contents is incorrect 

alphabetically,. ie Schedule “A” in table of contents is marked Schedule “B”, and schedule “B” is 
marked Schedule “C” etc this continues through to Schedule “I” in table of content is marked 
Schedule “J”.  

 
9.  Definitions and interpretations “apprentice jockey” was inserted by PR557536 ppc 10 NOV14 and 

should be retained in its current wording.   
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Industrial Relations Manager  




